
Every year, thousands of small cranes
cross over the Himalayas for their
seasonal migration. Their survival
during this arduous journey depends
upon the cooperation, teamwork,

family structure, and harmony
among every member of the

flock.

In Japan, the crane has traditionally been a
symbol of longevity. In the Japanese art of origami, the crane
is the most basic form that all children learn to make. The
custom of folding origami cranes symbolizes the well wishes
of friends and family for the ill. The crane is also a symbol of
peace – not only in Japan, but around the world.

Peace, hope, determination, teamwork and uniting people
through service are central elements of our 2015-2016 inter-
national theme, Dignity. Harmony. Humanity.

One of the basic tenets of human dignity is the ability to pro-
vide for oneself and for one’s family. Yet in today’s world, mil-
lions face an uncertain future with little hope of bettering their
lives and caring for their children. President Yamada has made
service to children a primary focus this year with the Chil-
dren’s Dignity Initiative. Lions are encouraged to make a dif-
ference in the lives of children by brightening the outlook of
children in hospitals, responding to the needs of children in
refugee camps, addressing the needs of hungry children and
expanding the Reading Action Program.

In serving children and others, Lions are changing the world
and sowing the seeds of harmony, understanding and peace.
This year, President Yamada urges each of us to strive to un-
derstand and appreciate cultures unlike our own. District gov-
ernors and council chairpersons are encouraged to connect
with each other to identify opportunities for joint interna-
tional service projects. Clubs can also participate in a cultural
exchange through the Twinning program. Interacting with
Lions with different perspectives can broaden our outlook and

provide inspiration for meaningful service in our own
communities.

Our legacy of service has been cultivated for almost 100
years, and during 2015-2016, we must uphold that legacy.
In order to reach our Centennial Service Challenge goal of
serving 100 million people between now and June 30,
2018, we must triple our output of service in those areas
and clubs must report their efforts via the Service Activity
Report in MyLCI. President Yamada is confident in our
ability to meet and exceed our goal.

Together, we have built our membership to nearly 1.4 mil-
lion, and we must continue that growth while cultivating
our leadership to stay relevant in our next century of serv-
ice. Lions are encouraged to be open to new ideas and
work with the Global Leadership Team to identify and de-
velop capable leaders. We must work with the Global

Membership
Team to find
new ways to pro-
mote growth, in-
cluding outreach
to family and
women members
using the Ask
One membership
campaign. Fami-
lies that serve to-
gether as Lions
establish a family
tradition of serv-
ing others, and
as Lions, can se-
cure our clubs’
ability to serve
for years to
come.
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2015-2016 Global Membership Team and Global
Leadership Team

The Global Membership Team
(GMT) and the Global Leader-
ship Team (GLT) work together
to enhance membership growth
and leadership development. 

The GMT is responsible for overseeing
membership development through new members and clubs
and improving club success by way of membership reten-
tion. The GLT is committed to seeking out potential new
leaders, maximizing leadership development by striving to
enhance the quality of leadership training, and promoting
and delivering relevant training and development programs
to Lions at all levels.

Together these two teams have three basic goals:
• Continued membership growth
• Improved club success
• Enhanced leadership quality

We are grateful to these dedicated  2015-2016 Lions lead-
ers, as well as the Multiple District and District GMT and
GLT, and encourage Lions around the world to take advan-
tage of their assistance and enthusiasm to maximize the suc-
cess of all your leadership and membership efforts.

Centennial News
As you know by now, Lions Clubs International will be cele-
brating our 100th anniversary in 2017-18. The celebration
has already begun! The Centennial Theme is “Where
There’s a Need, There’s a Lion.” The celebration will serve
to honor our past, highlight the relevance of our present and
plan for our future.

A Centennial Team structure has been established to help
guide and motivate Lions to accomplish our goals for this
celebration. The team consists of The Centennial Action
Committee, Multiple District Centennial Coordinators, Dis-
trict Centennial Coordinators and club leaders. The Centen-
nial Action Committee directs and guides the efforts of the
Multiple District and District Centennial Coordinators, who
work with their respective GMT, GLT, and District Gover-
nor teams to:

• Engage club leadership and members to support the
Centennial program and initiatives

• Develop plans to achieve key membership and service
goals 

• Generate enthusiasm, awareness, and support of the
Centennial celebration in their communities around
the world 

The lions100.org website, available in all languages, is a ro-
bust resource for all things Centennial. There is detailed in-
formation on the Centennial Service Challenge (CSC),
Membership Awards Program, a comprehensive and still-
growing toolkit, publications, and a section for Multiple
District and District Centennial Coordinators.
Don’t wait - join the Centennial Celebration now!

http://lions100.lionsclubs.org/EN/index.php
http://www.lionsclubs.org/resources/all/pdfs/gmt-glt.pdf
http://www.lionsclubs.org/resources/all/pdfs/gmt-glt.pdf


2015-2016 First Vice District Governor/District Governor-Elect Training 
The 2015-2016 First Vice District Governor/District Governor-elect Training Program provides a compre-
hensive, multi-layered approach carefully designed to meet the training needs of our incoming District
Governors. The program, which consists of four components, ensures that future District Governors will
be fully prepared to strategically manage their district; navigate change and promote innovation; and seize
new opportunities and challenges during their term. The four components include:

• Independent Guided Learning (October-December 2015): This component is a self-driven learning
experience with support and guidance provided by the DGE Seminar Group Leaders. It involves dis-
tinct assignments and related resources which will serve as the basis for the GLT Area Training. Each
assignment will conclude with an online assessment of learning and must be completed by an estab-
lished completion date.

• Multiple District Training (Flexible timing, per MD): This component asks GLT Multiple/Single Dis-
trict Coordinators to incorporate several topics into their local First Vice District Governor/District
Governor-elect training. These practical topics are focused on key leadership skills and effective dis-
trict administration, and offer flexibility to meet regional needs. 

• GLT Area Training (January/February 2016): This component provides an opportunity for First
Vice District Governors/District Governors-elect to collaborate with their GLT and GMT Area Lead-
ers and their peers to finalize district goals and action plans related to leadership development and
membership growth. 

• 2016 District Governors-Elect Seminar (June 22-24, 2016): This year’s seminar will take place in
Fukuoka, Japan, and will provide interactive workshops and informational sessions designed to offer
motivational and multi-cultural experiences for all incoming District Governors.

The success of this exciting approach to First Vice District Governor/District Governor-elect training is
contingent upon the active participation and commitment of all involved. We look forward to meeting you
in Fukuoka!

Leadership Institutes for 2015-2016
“Thank you to all the fellow Lions with whom I had the privilege to learn and for the great friendships
that came while learning. I came home with a whole new outlook of where I want to head in order to help
build this wonderful family of Lions.” 

“Since I have been home I have been to three Lions meetings. I am so inspired right now. I feel I have
brought back so much to share!”

Do you want to experience this kind of renewed enthusiasm for Lions while enhancing your leadership
skills?  Then apply today for one of the 2015-2016 Lions Leadership Institutes.

This year’s schedule was developed in collaboration with leaders of the GLT, who identified the types of
institutes best suited to the training and development needs of their respective constitutional area.



2015-2016 LIONS LEADERSHIP INSTITUTES SCHEDULE
(dates and location subject to change)

Applications for each Institute are available on the LCI website. Because of the high number of applications received,
acceptance into the institutes is not guaranteed. Please note that a non-refundable participation fee (US$125.00 for
Emerging & Advanced Lions Leadership Institutes and US$150.000 for Faculty Development Institutes) is required
to offset these costs for all institutes. This fee is due no less than four weeks prior to the institute start date.

A brief description of the topics covered during each of the three types of Institutes, as well as a sample schedule of
events for each institute can be found on the Development Programs page of the LCI website. 

 
2015-2016 LIONS LEADERSHIP INSTITUTES SCHEDULE 

(dates and location subject to change) 
 

Constitutional 
Area/Region 

     Areas I & II 
 

 USA,  
Affiliates, 

Bermuda and 
the Bahamas 

Canada 
 

 

 
Area III 

 
South America, 

Central America, 
Mexico 

&  
Islands of the 
Caribbean Sea 

 
 

 
        Area IV  
 

Europe 

 
         Area V 
 

The Orient 
& 

Southeast Asia 
 

 
Area VI 

 
India,  

South Asia, 
Africa,  

the  
Middle East 

 

 
Area VII  

 
Australia,  

New Zealand, 
Papua  

New Guinea, 
Indonesia  

& Islands of 
the Pacific 

Ocean 

Africa 

 
Emerging Lions 
Leadership 
Institute 
(ELLI) 

 
 
 

  

 
 

 

 
Advanced Lions 
Leadership 
Institute 
(ALLI)  

 
Faculty 
Development 
Institute 
(FDI)   

 

 

 

 
 

Faculty Development Institute
The Faculty Development Institute (FDI) is a unique opportunity for Lions with some facilitation experience who are
serving as instructors for Lions training events to further develop their skills. The FDI curriculum focuses not only
on presentation skills, but encompasses many other skills and concepts that impact the quality of training delivery
and ultimately the effectiveness of LCI’s leadership development programs. This is accomplished through discussion,
demonstration, and practice while participating in this intensive 4-day training event. Upon return to their homes,
each of these Lions must then develop and present a local training event before being considered a “graduate” of an
FDI. Please congratulate the 109 Lions listed on the next page who have recently undergone FDI training in their re-
spective constitutional areas. Whenever you see a need for training in your area, please keep these FDI participants
and previous FDI graduates in mind. Without a doubt they will be able to help you!

http://www.lionsclubs.org/EN/member-center/leadership-development/development-programs/index.php


Manila, Philippines
May 14-17, 2015
204 Rosalinda A. Tolan
380 Jing Rong
381 Gan Du
386 Dong Shen
388 Yan Kang
389 Yong Lin
300 A1 Chang Lu-Chang
300 A2 Gloria Huang-Ying Chen
300 A2 Hsiang-Tsao Liu
300 A3 Su Tan Wei
300 C1 Hsiu-Chu Li
300 C3 Chin Fang Lai
300 G2 Ting-Yu Ssu 
301 A1 James Dean Fulcher
301 D2 Benilda C. Cuerpo
301 D2 George Ong-Tan
301 E Arnold G. Alindada
308 A2 Mary Law
308 B2 Wai Keong Cheong
310 A2 Prayat Sirinaphaphan
310 A2 Dr. Surangrat Vardhannabhuti
310 C Krirk Tungsanga
330 C Yasuhisa Nakamura
332 A Kimio Sasaki
332 C Shunichi Suzuki
333 C Osashi Matsumoto
333 E Shinichi Otake
334 E Masayoshi Maruyama
335 A Hiroaki Tatsumi
335 D Osafumi Egusa
336 B Hiroshi Otani
337 B Hiromi Kawano
354 A Byung-MinHwang
354 C Han-Oh Chung
354 F Gi-Bong Kim
355 B1 Young-Chul Seo
355 E Soon-Tak Choi
356 C Myung-Ja Park
356 D Jae-Pung Yoo
356 E Kyung-Mo Kim

Sarajevo, Bosnia-Herzegovina
May 25-28, 2015
120 Mart Viileberg
121 Ewa Helka
121 Justyna Krochmal
123 Ervand Kostandyan
123 Ovik Nagapetian
123 Armine Oganesyan
123 Elena Ovchinnikova
124 Istvan David
126 Mirjana Cusek-Slujski
126 Nada Savoric
129 Primoz Stosicki
129 Zoran Vodopija
130 Vassil Kljavkov
130 Momchil Kornazov
132 Dragi M. Filevski
132 Vesna Z. Pacanoska
Albania Enisa Shehu
Albania Teuta Shehu
Belarus Lolita Alexeeva
Belarus Daiga Baranovskaya
Bosnia & Herzegovina

Mehmed Kundurovic
Bosnia & Herzegovina

Sabina Mujezinovic
Latvia Inguna Beinerte
Latvia Zigurds Beinerts
Republic of Kyrgyzstan

Galina Gorovikova
Republic of Moldova

Violeta Ioxa
Republic of Moldova

Vlad Pusca
Republic of Moldova

Iulia N. Schwarzwald
Ukraine Iryna Osinska
Ukraine Larisa Osinska

Schaumburg, IL, USA
May 31-June 3, 2015
1 D Fred A. Peska
1 H Terry L. Knollenberg
2 X1 Fred B. Conger
2 X2 Barbara Lynn Nacol
3 H Tom R. Cummings
4 C3 Linda P. Wagner-Griffin
4 C4 Kenneth F. Ibarra
5 NW Patricia A. Vannett
5M 1 Earl N. Orvik
5M 6 Paul R. Kowitz
6 SE Ronald L. Smith
7 L Claudia Griffin
8 I Michael R. Kennedy
9 NC Gary M. Schriver
9 SW Sheri L. Holliday
11 C1 Lloyd R. Foster
13 D David Gauch
13 J Charles R. Newland
14 F David H. Hollern
16 L Rosemarie P. Townend
16 N Winster D. Ceballos
19 E Frank M. Bega
20 K1 Barbara L. Moody
20 S Lorri E. Rieger
21 B Claroy P. Hanson
21 C N. Alan Lundgren
23 B Donato D. DiVirgilio
26 M5 Patricia M. Scott
27 C1 Dwaine A. Habrat
31 H Mike Elmore
33 K Paul W. Calnan
35 I Suzy M. Stathas
37 N Sharon L. West
37 O Tim C.K. Haight
37 O Dennis J. Stevenson
49 B Robert D. Marcinkowski
A 16 Lloyd M. Clifton
A 711 Dan Sibanda
N 2 Claire L. Brunelle



2015-2016 Regional Lions Leadership Institutes
The Regional Lions Leadership Institute (RLLI) program encourages and supports
leadership development training at the multiple district and single district levels.
This program allows GLT-Multiple District and GLT Single District Coordinators
to apply for limited funding and curriculum support for a locally held institute.

The RLLI curriculum is intended to train Lions interested in developing their leader-
ship skills. Participants of RLLIs receive a solid foundation in a variety of leader-
ship topics that may include Working in Teams, Diversity, Personal Mission
Statement and Public Speaking. Learn more about this valuable training opportu-
nity at the Regional Lions Leadership Institute webpage.

Congratulations to the following 55 multiple districts and 15 single districts who
have been approved to conduct a 2015-2016 Regional Lions Leadership Institute.
The Leadership Development Division received a record 76 applications this year!
We commend all applicants for their dedication and commitment to improving their
leadership skills.

2015-2016 Multiple
District Leadership
Development Funding
Program 

The Multiple District

Leadership Development

Funding Program is designed

to support training at the

multiple district level for First

Vice District Governors

and/or Second Vice District

Governors. While the

Leadership Development

Division will provide specific

curriculum topics to be

included, the balance of the

training content is

determined by those

responsible for training in the

multiple district - the GLT,

based on the distinct needs of

the multiple district. The

funding application,

including specific details of

this program, is available on

the Multiple District

Leadership Funding

Application webpage. Please

keep in mind that funding is

limited, so we encourage

GLT-Multiple District

Coordinators to submit your

funding application as early

as possible. 

Constitutional Area 1
1 Illinois
2 Texas
4 California
5 North Dakota
11 Michigan
13 Ohio
15 Wyoming
19 Washington
20 New York
22 Maryland
24 Virginia
30 Mississippi
33 Massachusetts
35 Florida
39 Oregon/Idaho
46 Nevada
50 Hawaii

Constitutional Area 2
U Quebec

Constitutional Area 3
D Panama
F Colombia
H Peru
J Uruguay
LA Brazil
LC Brazil
LD Brazil
M Paraguay
O Argentina
R Domincan Rep
S Bolivia

Constitutional Area 4
101 Sweden
104 Norway
107 Finland
108 Italy
109 Iceland
115 Portugal
118 Turkey
126 Croatia
132 Macedonia

Constitutional Area 5
300 Taiwan
301 Philippines
308 Malaysia
310 Thailand
337 Japan
354 Korea
355 Korea
356 Korea
380 China, Shenzhen
381 China, Guangdong
382 China, Dalian
383 China, Qingdao
386 China, Zhejiang
387 China, Liaoning
388 China, Shaanxi

Constitutional Area 6
305 Pakistan
306 Sri Lanka
316 India
317 India
318 India
321 India
322 India
323 India
324 India
325 Nepal

Constitutional Area 7
201 Australia
307 Indonesia

Africa
403 Madagascar
404 Nigeria
409 Congo
413 Zambia
414 Tunisia

http://www.lionsclubs.org/EN/common/pdfs/mdfunding_app.pdf
http://www.lionsclubs.org/EN/common/pdfs/mdfunding_app.pdf
http://www.lionsclubs.org/EN/common/pdfs/mdfunding_app.pdf
http://members.lionsclubs.org/EN/resources/leadership-resource-center/development-programs/regional-leadership-institutes.php


GLT District Funding Support Program
Quality leadership is essential to every organization. Our
Zone Chairpersons make efforts to ensure that our Lions
clubs/zones have a good understanding of our association,
function within association’s constitution and policies, and
maintain and enhance club health. As an active member of
both the GMT and GLT, each Zone Chairperson also works
to promote excellence, consistent growth and the continual
development of capable Lions leaders.

The GLT District Funding Support Program offers limited
funding to support Zone Chairperson training at the district
level. GLT District Coordinators are encouraged to take ad-
vantage of this funding program. Eligible expenses will be
reimbursed on a matching funds basis, in the amount up to
USD$500 per district per year. The application is available
on the LCI website located in the Global Leadership Team
Coordinator Center.

LCI eLearning Update
Early summer saw record numbers of Lions participate in
the LCI Leadership Development webinars of Club Secre-
tary Training, Club Treasurer Training and Club President:
Leader and Manager. A total of 2,081 Lions participated,
many for the first time, including Lion Sonia, who said,
“You eliminated the apprehension I was experiencing. It
was an eye-opener.” For archived recordings of the club of-
ficer trainings and other webinars, visit: Archived LCI Lead-
ership Development Webinars.

Leadership Development webinars are not meant to replace
local face-to-face training, but instead, to enhance and en-
rich that training in a way that is easily accessible in the
convenience of a home, office or club. Webinar titles sched-
uled for this year include:

• One Great Adventure: The Role of the Zone 
Chairperson

• Harmony Among Generations: Leading Diverse Lions
Clubs International

• Goal Setting and Action Planning
• Meeting Management
• Conflict Resolution
• Across the Table and Across the World: Building 
• Lions-to-Lions Relationships
• Social Media as a Leadership Tool
• Effective Presentations
• Lionism as a Past District Governor
• The Role of Council Chairperson

Webinars scheduled between now and December are avail-
able for registration. Enhance your Lions knowledge and
register today! LCI Leadership Development Webinars

New Zone Chairperson Self-guided Training
Modules Available
Zone Chairpersons: You are indispensable to the clubs you
serve! Your District Governor chose you to encourage and
promote:

• Healthy and active clubs
• Informed leaders at the club and district level
• Collaborative committees addressing membership,
leadership development and administrative goals

To function effectively, each Zone Chairperson must keep
all aspects of the role in mind, prepare and plan for suc-
cess, implement that plan, and communicate important in-
formation to all relevant groups along the way. This is a
complex role, so take advantage of the resources available
to inform and assist you. First, if you have not already,
contact your GLT District Coordinator for information
about training. Next, complete the newly revised, online,
self-guided Zone Chairperson training modules available
on the Leadership Resource Center, Training Materials/Re-
sources page. 

The self-guided modules provide:
• A concise summary of your roles and responsibilities
• An overview of the resources, both human and infor-
mational, available to you

• Key questions for reflection as you plan for and
carry out your responsibilities

• Strategies to deal with common challenges

All of these are packaged into four short presentation
modules of about 10 minutes each that you can review at
your leisure - as many times as needed! Along with these
modules are workbooks that you can print and use for
your reflections, notes and reminders of key points.

http://members.lionsclubs.org/EN/resources/leadership-resource-center/training-resources/index.php
http://members.lionsclubs.org/EN/resources/leadership-resource-center/training-resources/index.php
http://members.lionsclubs.org/EN/resources/webinars/leadership/index.php
http://members.lionsclubs.org/EN/resources/webinars/leadership/archive.php
http://members.lionsclubs.org/EN/resources/webinars/leadership/archive.php
http://members.lionsclubs.org/EN/resources/leadership-resource-center/global-leadership-team/glt-coordinator-center/index.php
http://members.lionsclubs.org/EN/resources/leadership-resource-center/global-leadership-team/glt-coordinator-center/index.php


Training Tool – Taming Technology Together
What do you get when you mix Lions with leadership devel-
opment courses delivered directly to their homes, offices, or
club houses for the mere cost of an internet connection? The
answer is: a party where the refreshments are new ideas and
the entertainment is the lively exchange of experiences!

You are probably aware of the convenience of online self-di-
rected courses or webinars for leadership development. Indi-
vidual Lions have been connecting by the hundreds to use
these tools. Interestingly,  more and more reports are being
submitted by Lions who are coming together to attend we-
binars as a group or who pair-up to explore the online Lions
learning Center (LLC) together. By making eLearning a so-
cial affair, Lions are achieving even more results:

• Groups are discussing webinar content after the ses-
sion is complete, thereby reinforcing lessons learned or
new insights.

• Technologically experienced Lions are introducing
first-time webinar or LLC users to these tools. In this
way, new-comers to the technology can explore and
become familiar with them in a safe and supportive
environment.

• Training becomes fun and technologies designed to
connect individual users are multiplying the ties both
among local Lions and Lions everywhere.

Consider gathering a group from your club or district to at-
tend a webinar or explore an LLC course together. Depend-
ing on the size of your group, you might want to obtain a
projector to make the information on the screen visible to
everyone. In order to participate, only one member of the
group must register for the webinar or login to the LLC,
however please submit the names of the participants and
any feedback the group shares to the Leadership Develop-
ment Division.  Best wishes for a fun and fruitful group
training session!

We want to hear from you!
Our objective with The LEADER NETWORK is to provide
you, our GLOBAL Leadership Team, with information and
ideas you can use in your training and leadership develop-
ment efforts. If you have a Bright Idea, suggestions for fu-
ture issues or a specific topic you would like to see
addressed in the next issue (November 2015) please let us
know. Your comments will be welcomed at leadership@lion-
sclubs.org.

In every community, there is work to be done. In every nation, there are wounds to
heal. In every heart, there is the power to do it.

Marianne Williamson, Author
LN41 EN 8/15

Bright Idea
Are you planning on holding a Club Officer, Zone
Chairperson or other trainings in the near future?
Why not get the local community and your Leos in-
volved in the logistical aspects of the training? GLT-
D Coordinator, PCC Linda Ziglar, did just that.
PCC Linda worked with a local high school princi-
pal to agree on training dates and plan the menu for
the district’s club officer training to be held at the
high school. The local Leos assisted with logistics,
handled the registration and were invited to attend
some of the training sessions. 

By holding the training in a location within the
community and outside of the typical club meeting
venue, Lions are more visible as part of the commu-
nity. The Lion club officers who attended the train-
ing were given the opportunity to be part of a larger
group where the exchange of ideas was enhanced
and expanded. By including Leos as part of the
training, both Leos and Lions learned even more -
together. What a Bright Idea! 

mailto:leadership@lionsclubs.org
mailto:leadership@lionsclubs.org

