
 
 
 
 APPLICATION PROCESS FOR LEADERSHIP DEVELOPMENT 

 
The application should be given to Lions who meet the qualifications listed below. The person 
interviewing the candidate for leadership development chairperson should be knowledgeable of the 
qualifications.  
 
QUALIFICATIONS 
The multiple/single district leadership development chairperson must possess the ability and 
skills to identify, develop and present leadership development programs that meet the needs of 
the Lions of multiple/single districts. 
 
1. The Leadership Committee recommends that the appointed multiple district leadership development 

chairperson will have served as a minimum of district governor before being appointed chairperson 
in order to effectively train the district governors-elect. 

 
2. A proven track record in leadership development or similar work, such as training, education and 

event planning. 
 
3. A fundamental understanding of adult learning characteristics, effective teamwork and 

communications, teambuilding and member motivation. 
 
4. A knowledge or strong willingness to seek out innovative training techniques, curriculum content and 

materials. 
 
5. Credibility with other Lions. 
 
6. Effective presentation skills (i.e., public speaking, workshop presenter, etc) 
 
7. Time available to commit to a three-year term and accept no other position in the association that 

would conflict with time and energy needed for this position. 
 
8. Ability to travel within the multiple district. 
 
9. Ability to attend a leadership seminar sponsored by the association. 
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