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CHAPTER XV
LEGAL

A. LIONS CLUBS INTERNATIONAL TRADEMARK
POLICIES
1. GENERAL TRADEMARK POLICIES. As a

matter of legal protection to the International
Association of Lions Clubs and its members,
clubs and districts (single, sub- and multiple,
hereinafter referred as “districts”), the associ-
ation name and emblem (and variations
thereof) are registered as trademarks in
countries around the world. The association
has a legal obligation to be alert to infringe-
ments of its trademarks, and to take all nec-
essary steps to prevent, and to provide
against legal risks, which may flow from any
unauthorized use.
a. Definition of “TRADEMARKS.” Any

existing and future association names,
emblems, logos, seals, registered trade-
marks and other trademark interests,
including but not limited to Lions,
Lioness, Leo, Lions Clubs, Lions Inter-
national or Lions Clubs International.

b. Emblem Of Association. The emblem
of this association and each chartered
club shall be of a design as set forth
below. Each club shall only use the offi-
cial emblem of the association.

c. Trademark Registrations. The associa-
tionʼs trademarks are registered and
managed by the Legal Division of Lions
Clubs International. No Lions district
(single, sub- or multiple), club or mem-
ber may register Lions trademarks with-
out prior written authorization from the
Legal Division.

d. LEO, LIONESS or Other Official
Association Programs: Lions clubs
and districts are automatically granted
permission and license to use the asso-
ciation trademarks in connection with
sponsorship of Leo Clubs, Lioness
Clubs, Official Contests, Youth Camps or
other official association programs in
accordance with the policies governing
such programs, so long as said trade-
marks are not used on any item to be
sold or otherwise available from the Club

Supplies and Distribution Division or offi-
cial licensees.

e. Duty to Enforce and Report
Unauthorized Use. All association offi-
cers, board appointees, council chairper-
sons and vice district governors have a
duty to agree to abide by and encourage
enforcement of the association trade-
mark policies, report any and all unau-
thorized use of the association trade-
marks to the Legal Division, and
acknowledge such duty in writing annu-
ally to the Legal Division.

f. General Standards of Quality and
Content. In order to maintain general
quality and content standards in the use
of the association trademarks, said
trademarks shall not be used in connec-
tion with pornography, nudity, alcohol,
and other content, which may be offen-
sive in the relevant Lions community.

2. OPERATIONS OF ASSOCIATION. The
association, its officers, directors and author-
ized staff may use the association trade-
marks in the promotion and furtherance of
the associationʼs purposes and general oper-
ations, so long as such use is done in accor-
dance with the policies adopted from time to
time by the International Board of Directors.
General operations shall include but are not
limited to the International Convention, club
supplies, Lion Magazine, corporate sponsor-
ships, cooperative alliances, and all other
association programs and publications. The
expenses for all new trademark registrations
must be budgeted by the respective division,
department or program. The expenses for all
trademark renewals will be the responsibility
of the Legal Division.

3. AUTOMATIC LICENSE TO MEMBERS,
CLUBS AND DISTRICTS. Lions members,
clubs and districts are automatically granted
permission and license to use the association
trademarks in the promotion and furtherance
of the associationʼs purposes and club or dis-
trict operations, such as sponsored pro-
grams, projects, community service and
other events, so long as such use is done in
accordance with the policies adopted from
time to time by the International Board of
Directors and the trademarks are not used on
any item to be sold or otherwise available
from the Club Supplies and Distribution
Division and official licensees.



a. Printed Material. Lions members, clubs
and districts are automatically granted
permission and license to use the asso-
ciation trademarks on printed material
reasonably related to club and district
operations and promotion, (such as let-
terhead, business cards, envelopes and
brochures), so long as such items are
not to be sold.

b. Web Page Authorization. Lions clubs
and districts may use the name of their
club and/or district along with the associ-
ation trademarks on their respective web
page. The page must clearly identify the
club or district to ensure that Lions Clubs
International is not identified as the
source.

c. Downloaded Emblems. Any reproduc-
tion of the association trademarks may
be downloaded by Lions members from
the official formats provided on the asso-
ciationʼs Worldwide Web (www) site.
These are the only trademarks that may
be reproduced electronically or other-
wise, including sites on the worldwide
web and other areas on the Internet.

4. AUTHORIZED USE BY LIONS MEMBERS,
CLUBS AND DISTRICTS. In addition to the
automatic permission and license as provid-
ed in this policy, Lions members, clubs and
districts are authorized to use the association
trademarks as provided below:
a. Use of Items Bearing the Association

Trademarks. Lions members, clubs and
districts are authorized to use, purchase
and sell items bearing the association
trademarks obtained through the Club
Supplies and Distribution Division and
official licensees. For items not available
through the Club Supplies and Distri-
bution Division and official licensees,
Lions clubs and districts are authorized
to use, purchase, manufacture, distrib-
ute or sell items bearing the association
trademarks as provided below:

(1) Automatic Permission and
License For Apparel Items (Ex-
cluding Vests): For all apparel
items excluding vests, Lions mem-
bers and districts are automatically
granted permission and license to
use, purchase, sell, manufacture or
distribute items bearing the associa-
tion trademarks when the total num-
ber of each individual item does not
exceed thirty (30) in one fiscal year,

and clubs are automatically granted
permission and license to use, pur-
chase, sell, manufacture or distrib-
ute items bearing the association
trademarks when the total number
of each individual item does not
exceed thirty (30) or a total of one
(1) per club member, whichever is
greater, in one fiscal year. For pur-
poses of this section, apparel items
are defined as clothing such as
caps, shirts and ties that one would
wear to cover, protect or decorate
your body.

(2) All Other Items Requiring Ap-
proval: For all vests, apparel items
exceeding thirty (30) in one fiscal
year, and all other items not other-
wise identified, Lions members,
clubs and districts which desire to
use, purchase, sell, manufacture or
distribute items bearing the associa-
tion trademarks, must obtain ap-
proval from and pay such license
fees and/or royalty payments royal-
ties as determined by the Club
Supplies and Distribution Division or
the Legal Division.

b. Sponsors of Club or District Projects.
Lions clubs and districts are authorized
to use the association trademarks in
connection with the name and/or
emblem of a sponsor of a club and/or
district project as provided below, so
long as the club or district name is clear-
ly identified in all such use and such use
does not conflict with the purposes of the
association, compete with the activities,
programs or existence of the association
or Lions Clubs International Foundation,
and:

(1) If the project is a club(s) and/or one
district (single or sub) project, then
approval to use the association
trademarks in connection with such
project is automatically granted to
said club(s) and/or district.

(2) If the project involves more than one
sub-district and/or one multiple dis-
trict, then the sponsor shall be
approved by the respective multiple
district council of governors.

(3) If the project involves more than one
multiple district, then the sponsor
shall be approved by each respec-
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tive multiple district council of gover-
nors and the Legal Division

c. Non-Dues Revenue Programs. The
association, from time to time, will offer
special non-dues revenue programs and
services to all members, wherever feasi-
ble. Royalty income derived from the use
of the association trademarks on such
offerings will accrue to the general fund.
Lions clubs, districts, Lions-sponsored
foundations, or other Lions-sponsored
entities (hereinafter referred to as “spon-
sors”) may offer non-dues revenue pro-
grams and services within its defined
boundaries, as provided below:

(1) The non-dues revenue programs or
services shall not compete or other-
wise conflict with an existing pro-
gram, sponsored by the association,
except as authorized by the
International Board of Directors.
Permission will be granted to use
the association trademarks in con-
nection with the sponsorship of said
programs only where a similar pro-
gram is not currently in existence.

(2) Sponsors of a non-dues revenue
program or service shall be required
to apply for use of the association
trademarks. The application shall
include a resolution of support by
the sponsoring district cabinet or
multiple district council of governors
as applicable. The association may
require such other documentation
as it deems necessary to consider
the application.

(3) In order to receive authorization to
use the association trademarks, the
sponsor must agree to review all
solicitation materials, including any
Internet web-site content, to ensure
that the same are consistent with
general standards of quality and
content and the applicable trade-
mark policies of the International
Board of Directors. Before solicita-
tion begins, all material including
proposed web-site design, must be
submitted to the Legal Division for
approval.

(4) The sponsor must be clearly identi-
fied on the proposed solicitation
materials and any other item on
which the association trademarks

will be printed or otherwise affixed,
including, if applicable, credit cards.

(5) The sponsor and the non-dues rev-
enue program vendor agree to pay
a royalty of 10% of the lesser of the
gross revenue or net profit received
by the sponsor from the vendor as a
royalty for use of the association
trademarks. The Finance Division
will communicate with each licensed
sponsor at least annually to deter-
mine royalty owing to the associa-
tion. Each sponsor is encouraged to
reserve the right to inspect all rele-
vant records and documentation of
the vendor to verify the accuracy of
the royalty.

(6) The International Board of Directors
reserves the right to revoke the
license to use the association trade-
marks upon giving notification to the
sponsor and, if known, any vendor.
If appropriate and feasible, any such
revocation would take into consider-
ation sponsor and vendor contract
obligations. In the event the license
is revoked, the vendor is required to
immediately cease and desist from
using the association trademarks.

(7) The sponsor and the non-dues rev-
enue vendor shall use the mailing
lists provided by the association for
program solicitation purposes only
and shall not duplicate or use such
mailing lists, for any other purpose
whatsoever. If the sponsor and/or
non-dues revenue vendor use or
make available the association mail-
ing lists for any purpose other than
the program, the association
reserves the right to immediately
revoke authorization to use the
association trademarks. Such revo-
cation will be effective immediately
upon issuance of the notification to
the offending party. A penalty of
US$5000.00 shall be assessed
against the sponsor and/or non-
dues revenue vendor who uses or
makes available the mailing lists for
any improper purposes or dupli-
cates such lists without authoriza-
tion.

d. District Endorsement of International
Convention Tour Coordinator. A dis-
trict is authorized to endorse a tour coor-
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dinator to coordinate travel and/or tours
related to the International Convention.
An application for endorsement of a tour
coordinator must be submitted to the
Convention Division. If an endorsed tour
coordinator wishes to use the associa-
tion trademarks in connection with a
travel brochure or similar related litera-
ture, the tour coordinator must submit to
the Legal Division the following:
(1) A sample of the brochure or similar

literature, which must include the
following disclaimer: “The Inter-
national Association of Lions Clubs
as well as the Lions district (single,
sub- and multiple) shall not be
responsible for losses incurred.”

(2) Payment of US$25.00 as a royalty
for use of the association trade-
marks.

5. FOUNDATIONS. The International Board of
Directors or its designee, the General
Counsel, may grant license to use the asso-
ciation trademarks to any legal entity other
than Lions clubs or districts (hereinafter
referred to as “foundation”), provided that
such entity complete an application in the
form attached hereto as Exhibit A. Prior to
authorization, the foundation must submit
sufficient documentation demonstrating that
the proposed activities of the foundation
meet the criteria set forth herein.
a. Governing Document Requirements.

The Articles of Incorporation By-laws,
and/or other governing documents
(hereinafter referred to as “governing
documents”) of the proposed foundation
must contain provisions which provide:

(1) At least a majority of its board of
directors are Lions club members in
good standing;

(2) Amendments to its governing docu-
ments shall be approved by the gen-
eral membership of the foundation
at a district convention or regular
annual meeting;

(3) Membership consists of Lions clubs
or club members in good standing;

(4) Proxy voting is not permitted; and
(5) Mandatory dues are not assessed

against members of the foundation.

b. Purposes. The purposes of the applying
foundation must further the purposes
and enhance the image of the associa-
tion. The applying foundation shall not
engage in activities that may conflict with
the activities, programs or existence of
the association or Lions Clubs Inter-
national Foundation. Other factors
deemed relevant may be considered.

c. Sponsoring Lions. The applying foun-
dation must submit a list of its sponsors
and evidence that the sponsoring Lions
have approved the project.

d. Revocable License. Foundations meet-
ing the criteria established herein may
be issued a revocable license to use the
association trademarks. Such use shall
continue only if the foundation continues
to meet all the criteria set forth herein.
The foundation must annually submit its
current governing documents along with
the list of sponsors to the Legal Division.
Failure to submit the foundationʼs gov-
erning documents may result in revoca-
tion of its license.

e. Use of Association Trademarks.
Approved foundations must use the
Lions name and emblem prominently in
its name and operations, including litera-
ture, promotional materials and activi-
ties. Use of the association trademarks
must be in accordance with the policies
adopted from time to time by the
International Board of Directors. The
trademarks shall not be used on any
item to be sold or otherwise available
from the Club Supplies and Distribution
Division and official licensees.

6. OFFICIAL LICENSEES. The Club Supplies
and Distribution Division may initiate agree-
ments with manufacturers or other vendors
throughout the world to provide Lions mem-
bers, Lions clubs and districts with items
bearing the association trademarks. The
terms under such license agreements shall
be determined by the Club Supplies and
Distribution Division and shall include license
fees and/or royalty payments on all items
sold.

7. CONVENTION TRADING PINS. The associ-
ation trademarks may be used on trading
pins in accordance with the policies estab-
lished by the International Board of Directors.
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8. CONVENTION HOST COMMITTEE. The
International Convention Host Committee
shall be permitted to use the association
trademarks in promotion of the International
Convention, including the sale of items
before and during the International Conven-
tion, provided the Host Committee obtains
approval from and pays such royalties as
determined by the Convention Division and
the Legal Division.

9. ENFORCEMENT OF TRADEMARK POLI-
CIES. As the owner of the association trade-
marks referenced herein, the association has
a legal obligation to be alert to infringements
of its trademarks, and to take all necessary
steps to prevent, and to provide against legal
risks, which may flow from any unauthorized
use.
a. Unauthorized Use by Lions Members,

Clubs and/or Districts. In the event the
association receives sufficient evidence
that a Lions member, club or district is
engaged in the unauthorized use, sale,
purchase, manufacture and/or distribu-
tion of items bearing the association
trademarks, such individual or entity
may be notified to immediately cease
and desist any such unauthorized use,
may be assessed a fee equal to the roy-
alty that the association would have oth-
erwise received in accordance with the
policies set forth herein, or may be sub-
ject to other appropriate action as deter-
mined by the International Board of
Directors or the Legal Division.

b. Continued Violation by Lions Mem-
bers, Clubs and/or Districts. In the
event that the association receives suffi-
cient evidence that a Lions member, club
or district continues to violate the associ-
ation trademark policies after receiving
proper notice, the association may take
any or all of the following actions:
(1) A Lions club may be directed by the

International Board of Directors to
discontinue membership of the
offending Lion member. If the club
fails to take such action, then the
Lions club may be placed in “status
quo” and/or the club charter may be
cancelled by the International Board
of Directors.

(2) Additional sanctions as may be
assessed by the International Board
of Directors.

(3) Appropriate legal action may be
taken to enforce the associationʼs
trademark interests.

B. ASSOCIATION, AS A NAME
The international board disapproves the use of
the word “Association,” or any translation thereof,
in connection with any club, region, district, state
or province organization, which may presently
exist in our organizational procedures, and a
directive shall be issued to all organizations which
may be using the word “Association,” to change
their names at the earliest possible opportunity.

C. CONSTITUTIONAL INTERPRETATIONS
1. Status International Organizations –

District Organization
BE IT RESOLVED, That the board of direc-
tors shall and hereby does declare that in
matters which concern a multiple district as a
whole, including but not by way of limitation
dues structure, multiple district convention
and matters of like nature, constitutions and
by-laws of each sub-district making up the
respective multiple district shall be consistent
with the constitution and by-laws of the
respective multiple district, the association
and the policies of the International Board of
Directors.

2. Clarification Constitutional Areas –
Europe
The board of directors shall and hereby does
rule that District 118 (Turkey) is a part of the
constitutional area which includes Europe.

3. Clarification Constitutional Areas –
Europe
The board of directors shall and hereby
defines the European constitutional area to
include District 128 (Israel).

4. Interpretation of the Word “Blocked” in
“Blocked Funds”
BE IT RESOLVED, That the word “blocked”
as used in Chapter IX, Paragraph D.5.;
which reads:

“Notwithstanding anything to the con-
trary herein set forth, if transfer of asso-
ciation funds is restricted in such Lionʼs
country of residence for more than one
year, such expenses of any such Lion or
his/her spouse shall be paid only from
association funds which are restricted in
his/her country.”
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shall be interpreted to refer to association
funds in any country or geographical area
where total association funds on deposit are
not freely transferable in United States dol-
lars to association bank accounts in the
United States of America in any amount.

5. Interpretation of the Phrase “Currencies
Selected by the Board of Directors”
BE IT RESOLVED, That the phrase “curren-
cies selected by the board of directors” as it
appears in the International Constitution and
By-Laws is interpreted to mean U.S. dollars
until a different currency is selected by the
international board.

6. Interpretation of Vacancy in the Office of
Immediate Past President of The
International Association of Lions Clubs
BE IT RESOLVED, That a vacancy on the
board of directors resulting from death of the
immediate past president of The International
Association of Lions Clubs shall remain
vacant until filled by the successor immediate
past president of said association.

7. Interpretation of the Phrase “Immediate
Past District Governor”
BE IT RESOLVED, That the phrase immedi-
ate past district governor shall be interpreted
to mean the Lion (whether living or dead)
who last served and completed the term for
which he/she was elected or appointed as
district governor.

8. Interpretation of the Phrase “Dollars and
Cents” as it Appears in the International
Constitution and By-Laws
BE IT RESOLVED, That, the phrase “dollars
and cents” as it appears in the International
Constitution shall be interpreted to mean
United States dollars and cents (US$)/(US¢).

9. Interpretation of the Phrase “Free Transfer”
BE IT RESOLVED, That, the phrase “free
transfer” means the legal authority to
exchange association funds in local curren-
cies for United States dollars and to transfer
said funds to association accounts outside
the original country of deposit.

10. Delegate Status for Current International
Officers, Past International Presidents,
Past International Directors, Council
Chairpersons and Past District Governors
BE IT RESOLVED, That, a current or past
international officer who is granted delegate
privileges at an international or district (sin-
gle, sub, multiple or provisional) convention

independent of his/her clubʼs delegate quota
shall only be permitted to cast one vote of
his/her choice for each office to be filled and
one vote of his/her choice for each question
submitted to the respective convention.

11. Interpretation of the Phrase “Good Moral
Character and Good Reputation in His/Her
Community”
BE IT RESOLVED, That, the phrase “good
moral character and good reputation in
his/her community” as used in Article VIII,
Section 2 of the International Constitution is
intended to apply to present Lions clubs
members as well as prospective Lions clubs
members.
BE IT FURTHER RESOLVED, That, if a
Lions member pleads guilty or is found guilty
by a court of law of a crime of moral turpitude
he/she does not satisfy the criteria of good
moral character and good reputation in
his/her community and shall be removed as a
member of his/her Lions club.
BE IT FURTHER RESOLVED, That, if an
individual has served the sentence imposed
and is no longer under any further restrictions
as a result of a conviction of a crime of moral
turpitude, he/she would be eligible to be invit-
ed to become a member of a Lions club.

12. Interpretation of the Phrase “Vacancy”
as it Appears in the International
Constitution
BE IT RESOLVED, That the word “vacancy”
as it appears in Article V, Section 4 of the
International Constitution shall be interpreted
to mean an existing as well as an anticipated
vacancy.

13. Revised Geographical Boundaries of
Districts
Whenever a districtʼs (single, sub- or multi-
ple) constitution and by-laws expressly sets
out its geographical boundaries, the district
must formally amend its governing docu-
ments to alter or otherwise change such
boundaries. This proposal, like any other pro-
posed amendment, shall require a favorable
vote for adoption in accordance with the dis-
trictʼs governing documents.

14. Use of Funds Transferred from the Emer-
gency Reserve Fund to the General Fund
pursuant to the cap on the Emergency
Reserve Fund to 70% of the associationʼs
prior yearʼs total expense and future income
earned therefrom, may be used to pay all
authorized association expenses, including
but not limited to, publication and distribution
of Lion Magazine.
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15. Interpretation of Eligibility to be Elected
The concept of “otherwise eligible under
these by-laws or constitution to be elected” is
interpreted as follows:
a. A second vice president or international

director candidate is eligible to be elect-
ed when the candidateʼs endorsements
have been issued on or more than the
required number of days before the con-
vening date of a particular international
convention and, in such circumstances,
that particular international convention
shall be counted as one (1) of the two (2)
succeeding international conventions
under the term of validity as provided in
the International By-Laws.

b. The term of validity of endorsement does
not begin until a candidate is eligible to
be elected. In the event a candidate is
not eligible to be elected at a particular
international convention, then that partic-
ular convention is not counted as one (1)
of the two (2) succeeding international
conventions under the term of validity.
For example, specific circumstances
under which endorsed candidates are
not eligible to be elected include, but are
not limited to, the following:
(1) If a second vice president or inter-

national director candidateʼs district
(single, sub- or multiple) endorse-
ment is issued less than the
required number of days before the
convening date of a particular inter-
national convention, then the candi-
date is not eligible to be elected at
that particular international conven-
tion.

(2) If a second vice president or inter-
national director candidateʼs multi-
ple district endorsement has been
issued less than the required num-
ber of days before the convening
date of a particular international
convention, then the term of validity
of the candidateʼs sub-district
endorsement shall carry forward
and that particular convention shall
not be counted as one (1) of the two
(2) succeeding international con-
ventions under the term of validity
for both district (sub- and multiple)
endorsements (even if the sub-dis-
trict endorsement was issued on or
more than the required number of
days before the convening date of a
particular international convention).

(3) If a succeeding International Con-
vention is held within an endorsed
candidateʼs single or multiple dis-
trict, then the candidate is not eligi-
ble to be elected at that particular
international convention.

(4) If a second vice president or inter-
national director candidate receives
an endorsement from a particular
single or multiple district, but an
international officer from the same
single or multiple district is presently
serving on the International Board of
Directors, then the candidate is not
yet eligible to be elected until the
international convention at which
the term of the sitting international
officer expires.

16. Interpretation of the Phrase “Members
who have been enrolled for at least one
year and a day in the club”
BE IT RESOLVED, That the phrase “mem-
bers who have been enrolled for at least one
year and a day in the club,” as the phrase
appears in the International Constitution and
By-Laws, shall be interpreted to mean the fol-
lowing:
1. A transferee shall be counted as a mem-

ber for the purpose of calculating the del-
egate entitlement of the club if the trans-
feree has been a member of receiving
transfer club for at least one year and
one day.

2. A reinstated member shall be counted as
a member of that club for the purpose of
calculating the clubʼs delegate entitle-
ment provided that the reinstated mem-
ber has been a member of that club for
an aggregate period or periods of not
less than one year and a day.

3. A newly chartered club will be entitled to
one delegate and one alternate delegate
until it has been chartered for one year
and one day. Thereafter, its delegate
quota will be based on the number of
members enrolled in the club for one
year and one day.

4. Clubs being released from status quo
will have their delegate quota based on
the number of members enrolled in the
club for at least one year and one day at
the time of being released from status
quo. Provided, however, a club being
released from status quo will be entitled
to a minimum of one delegate and one
alternate delegate.
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17. Interpretation of First and Second Vice
District Governor Qualifications as the
Qualifications Concern an Equivalency
Between Lions and Lioness Club Offices
BE IT RESOLVED, That it is recognized and
unchanged that Article IX, Sections 6(b)(1) and
6(c)(1) of the International By-Laws provides
a first and second vice district governor can-
didate shall: “Be an active member in good
standing of a chartered Lions club in good
standing in his/her single or sub-district” and
effective with the adjournment of the 2002
International Convention for the limited pur-
pose of interpreting the qualifications for dis-
trict position of first and second vice district
governor, service as a club president or as a
member of the board of directors of a Lioness
club shall be construed as equivalent to serv-
ing as club president or as a member of the
board of directors of a Lions club.
BE IT FURTHER RESOLVED, That Lions
club members may; therefore, apply service
as Lioness club president or as a member of
the board of directors of a Lioness club
toward fulfilling the election qualifications for
first and second vice district governor.

18. Interpretation of the Phrase “Shall have
Completed His/Her Term, by Election or
Appointment, as International Director.”
BE IT RESOLVED, That effective with the
adjournment of the 2002 International Con-
vention, the interpretation of the requirement
in Article II, Section 2(a)(2) of the
International By-Laws that a second vice
president candidate “shall have completed or
be completing his/her term, by election or
appointment, as international director”
requires completion of a full term or majority
thereof as international director.

19. Interpretation of the Phrase “Withdrawal”
as it Appears in the International By-Laws.
BE IT RESOLVED, That effective with the
adjournment of the 2002 International
Convention, the interpretation of the word
“withdrawal” as it appears in Article II,
Section 4(a)(iii) of the International By-Laws
is not intended to mean the endorsed candi-
dateʼs decision to stand down or to refrain
from submitting his or her name to the
International Nominating Committee at a
specific international convention.

20. Interpretation of District Procedural
Requirements
BE IT RESOLVED, That Article IX, Section 5
of the International By-Laws restricting the

requirement of qualifications in addition to
those set forth in the International Con-
stitution and By-Laws for international office
candidacy also applies to first and second
vice district governor candidates, notwith-
standing the fact that a first or second vice
district governor is not an international officer.

21. Interpretation of the Phrase “Paid in
Advance.”
BE IT RESOLVED, That the current language
of Article IX, Section 2 of the International
Constitution, and the corresponding lan-
guage of Article V, Section 2 of the Standard
Form Club By-Laws and the Membership
Application/ Invitation, are hereby interpreted
to require that international dues be “paid in
advance” upon accepting an invitation to join
a Lions club, that international dues must be
“paid in advance” on a pro-rata, proportion-
ate basis and, after the initial prepayment of
dues, that future international dues must be
paid no later than the due dates as specified
in the International Constitution.

22. Interpretation of the Notice Requirements
for the Official Convention Call and
Notice of Amendments.
BE IT RESOLVED, That the publication of the
Official Convention Call and Notice of
Amendments as required under Article XI,
Section 2 of the International Constitution
and Article VI, Section 2 and Article XIII,
Section 2 of the International By-Laws are
deemed to be sufficiently met by the follow-
ing: (a) publishing these notices in English in
the official headquarters edition of Lion
Magazine within the time frame required and
submitting these notices to all other official
editions of Lion Magazine in the appropriate
languages for publication as soon as
received or at the time specified in accor-
dance with Chapter XVII of the Board Policy
Manual; (b) publishing these notices on the
associationʼs website in all official languages
within the time frame required; and (c) send-
ing an email message regarding the avail-
ability of these notices on the associationʼs
website in all official languages to an officer
in each club for which the association has
received an email address.

D. LEGAL OPINIONS
1. Funds Raised From Activities

QUESTION: May funds raised from the pub-
lic be used for administrative or other non-
public purposes?
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OPINION: No. The Articles of Incorporation
of The International Association of Lions
Clubs state that the association is organized,
among other things, “to govern all such char-
tered clubs so that they shall be nonpolitical,
nonsectarian, not for profit of the individual
club or its individual members.” Therefore,
the Articles of Incorporation of The Inter-
national Association of Lions Clubs expressly
forbid that any part of the net earnings from
activities shall inure to the benefit of any indi-
vidual Lion or Lions clubs. Since districts are
created by the association to facilitate its
administration of individual Lions and Lions
clubs, this proscription, by implication, runs to
district administrative expenses as well.
The wisdom of this proscription is clear. To
finance and fulfill their basic function of serv-
ice, Lions clubs ask the public to patronize
fairs, circuses, raffles, shows and the like,
and to purchase products infinite in variety.
This public support is sought, and given, on
the mutual understanding that the net funds
raised thereby will go to finance some com-
munity need. Consequently, any diversion of
such funds to other purposes constitutes a
breach of faith with the contributing public.
The proscription in the article quoted exists to
prevent any such breach of faith with the con-
tributing public. The proscription in the article
quoted exists to prevent any such breach and
to protect and preserve the image of Lions
Clubs International. Therefore, the use of any
such funds to finance convention trips, poli-
tics or candidates, or administrative dues,
deficits or expenses at the club, district or
international level is a breach of faith and an
express violation of the basic document of
the association. This opinion shall be inter-
preted to mean that there shall be no public
solicitation of funds to defray administrative
expenses of a Lions club.

2. Affiliation with Non-Lion Organizations
No Lions club or district or multiple district or
forum or Lion organization shall affiliate with
any multinational non-Lion organization in a
way which establishes rights and duties
between the parties except upon prior
approval of the International Board of
Directors.

3. Financial Aid to Candidates
QUESTION: May a multiple district levy
assessments to finance campaigns of candi-
dates for international office?
OPINION: Yes. The International Constitution
grants multiple districts the right of represen-

tation at the international level. Inherent in
this right is the right to finance efforts neces-
sary to gain such representation. Therefore, it
is implied that such funds may be raised from
the membership of the respective multiple
district. Said levy must be made in accor-
dance with provisions contained in the multi-
ple district constitution for a dues increase.

4. Liquor License
No Lions club may obtain a liquor license in
its name where the primary purpose of the
license is the sale of liquor to the public.

5. Past Club, District and International
Officer Organizations
The board of directors shall and hereby does
withhold official recognition of past club, dis-
trict and international officer organizations,
but shall permit their existence and operation
so long as they shall not in operation:
a. contravene the International Constitution

and By-Laws and policies of the
International Board of Directors;

b. levy and/or collect dues;
c. involve participation on other than a vol-

untary basis;
d. superimpose or create any governing

structure over and above, or which hin-
ders the proper function of, the regular
club and district organizations.

6. Violations of the International
Constitution, Board Policy Manual,
Principles and/or Objectives of Lionism
by Individual Lion Members
In the event that any individual Lions club
member shall, in the opinion of the
International Board of Directors, be engaged
in conduct which is in violation of the
International Constitution and By-Laws,
Policy of the board of directors, or against the
Lions Code of Ethics and/or objectives of
Lionism, the following procedure shall apply.
a. The individual Lion member and his/her

club shall be advised of the violation and
instructed to discontinue the said viola-
tion;

b. If the individual Lions club member does
not comply with the directive of the inter-
national board, his/her club shall be
instructed to terminate his/her Lions club
membership;

c. If the individualʼs club does not remove
the Lion from its membership rolls within
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thirty (30) days of notification, the club
shall be placed in status quo.

7. Ballot Retention
The association shall retain all original inter-
national convention ballot cards, whether
voted or blank, until sixty (60) days after the
adjournment of the international convention
immediately following the close of the con-
vention where the election occurred. At that
time if it is determined that an election chal-
lenge has not been filed, or resolution of a
challenge timely made, the ballot cards will
be destroyed without keeping a permanent
record of such cards.

8. The international president may authorize the
convening of any regular and special meet-
ing(s) of the international board of directors
by a video/teleconferencing format. Voting
during video/teleconferencing meetings shall
be conducted by ballot, cast via either fax or
e-mail. Request for secret ballots shall be
according to the procedure set out in Chapter
III, Paragraph A.3. of the International Board
Policy Manual.

9. Club Solicitation
Common courtesy dictates that when enter-
ing the geographical territory of another club,
permission should be sought.

10. Promotion of Professional And/Or Private
Commercial Interest
Lions members, clubs, districts (single, sub-
and multiple) and Lions-sponsored entities
are authorized to use the Lions membership
relationship to network, discuss and promote
a memberʼs professional and/or private com-
mercial interests, including activities such as
personal member-to-member discussions,
invited presentations or providing promotion-
al materials or other information to members
upon request. Undesired, unrequested or
unsolicited promotion of professional and/or
private commercial interests, and/or the use
of mailing lists, directories or any other mem-
ber, club, district or international listing for
unsolicited mailings (direct mail, electronic,
fax or otherwise) for any professional and/or
private commercial purpose or benefit are
prohibited.

E. INTERNATIONAL TRADING PIN CLUB
An “International Trading Pin Club” may be organ-
ized provided, however, that no such club shall
commence operation until its basic documents

have been submitted to, and approved by, the
International Board of Directors.

F. STAMP CLUBS IN LION COUNTRIES
1. Stamp clubs for Lions only may be estab-

lished in any club or district (single, sub or
multiple) provided the same is approved by
the respective club or district (single, sub or
multiple) and a working relationship is estab-
lished with the Lions Clubs International
Stamp Club.

2. Lions International Stamp Club
Advertisements–The Lions International
Stamp Club may accept advertisements in its
official publication subject to meeting the fol-
low requirements:
a. Rates structure to be submitted to the

Legal Division for approval.
b. Policy on refunds from advertisers to be

formulated and approved by the Legal
Division.

c. Ethics of advertising also to be formulat-
ed and approved by the Legal Division.

G. LIONS CLUB PARTICIPATION IN EMPLOYEE
INSURANCE
The general counsel shall advise any Lions club
so inquiring that participation in employee insur-
ance programs carried by the association shall be
limited to employees of the association for the
reasons that only such employees are under its
direct control and that impractical administrative
precedents would be created by allowing employ-
ees of Lions clubs to participate therein.

H. CONTRACTS
No contract committing the association shall be
executed on behalf of or bind the association
unless the same shall have been reviewed and
approved, by the general counsel, and/or staff
attorney. Funds to cover such contracts must be
provided in the budget approved by the board of
directors.

I. CONFLICT OF INTEREST
For a period of two (2) years after the expiration of
his or her term of office or appointment, the asso-
ciation shall not enter, nor become, nor be a party
to, any contract or transaction of any kind, in
which any officer, director, past international pres-
ident, past international director or international
board appointee of the association, or any busi-
ness or entity of any kind in which such officer,
director, past international president, past interna-
tional director or international board appointee
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has a controlling stock or other interest, may or
shall realize any direct or indirect financial benefit.

J. CONSTITUTIONAL COMPLAINTS
PROCEDURE
1. All Constitutional Complaints Other Than

District Governor/First and Second Vice
District Governor Election Challenges

All complaints, claims, or grievances, herein
referred to collectively as “Complaints,” arising
under or concerning the interpretation, breach of,
or application of either The International
Association of Lions Clubsʼ Constitution and By-
Laws or any policy or procedure adopted from
time to time by the International Board of Directors
must, as a condition precedent to any court pro-
ceeding to interpret, enforce, or declare rights or
obligations under any of the provisions of the
Constitution or By-Laws, International Board
Policy or any policy or procedure adopted from
time to time by the International Board of
Directors, be first presented to and determined
according to the following procedure. Any club
submitting a Complaint under this procedure,
other than those which concern the election of a
district governor or first or second vice district gov-
ernor which is heard under separate rules of pro-
cedure, must do so in compliance with and in a
timely manner at each step of the procedure.
Additionally, at each step of the procedure, the
Complainant(s) must submit minutes signed by
the club or cabinet secretary certifying that a res-
olution in support of filing the complaint has been
adopted by a majority of the entire membership of
the club or district cabinet. Failure to do so will
preclude the further processing of the Complaint
and constitute a waiver of all causes of action
under either the Constitution and By-Laws,
International Board Policy or any other policy or
procedure adopted from time to time by the
International Board of Directors, relating to that
Complaint. If an appeal is not timely taken to the
next Complaint Step, the Complaint and all mat-
ters relating to that Complaint will be final and
binding based on the prior Complaint Step
Decision.

Complaint Step One

A Complaint may be filed only by a Lions club or
district (single, sub and multiple) in good standing
within the association. Said Complaint must be
presented in writing to the district (single or sub),
in which the club is located within thirty (30) days
after the Complainant knew or should have known
of the occurrence of the event upon which the
Complaint is based. The written Complaint should
describe the nature of the issues and the request-

ed remedy. The district governor or his designee
shall thereafter provide a copy of the Complaint to
the person against whom the Complaint requests
a remedy, hereinafter referred to as the
Respondent, and also to the international associ-
ation, shall invite the Respondent to conciliate,
and shall within thirty (30) days of receiving the
Complaint review the Complaint and attempt to
resolve the Complaint. The Complaint and all mat-
ters relating to the Complaint will be deemed
waived if the Complainant refuses to conciliate.
The district shall utilize its best efforts to conciliate
the Complaint. If such conciliation is unsuccessful,
the district shall notify the Complainant, the
Respondent, and the international association in
writing of the status of the unsuccessful concilia-
tion and provide the Complainant and the interna-
tional association a Notice of Failure of
Conciliation.

A Complaint filed under Complaint Step One must
be accompanied by a US$250.00 filing fee, or its
equivalent in the respective national currency,
payable by each Complainant to the district which
shall be submitted to the district governor at the
time the Complaint is filed. In the event the
Complaint is settled or withdrawn during the con-
ciliation efforts, US$100.00 shall be retained by
the district as an administrative fee and US$75.00
shall be refunded to the Complainant and
US$75.00 shall be paid to the Respondent (which
shall be shared on an equal basis if there is more
than one Respondent). In the event the Complaint
is not settled or withdrawn during Complaint Step
One within the time frames established by this
procedure (unless an extension has been granted
for good cause), then the entire fee will be auto-
matically retained by the district as an administra-
tive fee and shall not be refunded to any party. All
expenses incurred relative to Complaint Step One
are the responsibility of the district, unless estab-
lished district policy provides that all expenses
incurred relative to this dispute resolution proce-
dure shall be paid on an equal basis by the parties
to the dispute.

Complaint Step Two

Within ten (10) days of receipt of the districtʼs
Notice of Failure of Conciliation, the Complainant,
if it wishes to pursue said complaint, must file a
written Complaint Notice with the multiple district
in which the club is located. The Complaint Notice
shall explain the factual basis of the Complaint,
the surrounding circumstances, and the remedy
that the Complainant requests. The Complainant
shall submit with its Complaint Notice all docu-
ments and other written submissions, including
affidavits, relevant to or in support of the
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Complainant. Within fifteen (15) days of its receipt
of the Complaint Notice, the multiple district coun-
cil chairperson or its designee shall provide a copy
of the Complaint Notice and its attachments to the
Respondent against whom the Complainant has
requested a remedy and also a copy to the inter-
national association. The Respondent shall there-
after be provided forty-five (45) days within which
to submit a written Response responding to the
Complaint Notice. The Respondentʼs Response
shall respond to the factual allegations set forth in
the Complaint, provide copies of pertinent docu-
ments, including affidavits, and where appropri-
ate, suggest an appropriate remedy. Within forty-
five (45) days of the receipt of the Respondentʼs
Response to the Complaint Notice, the multiple
district council of governors shall appoint a com-
mittee of at least three neutral (3) members to
investigate the Complaint Notice and Response.
The committee members shall be past district
governors, who are currently members in good
standing of clubs in good standing, other than a
club which is a party to the dispute, in the multiple
district in which the dispute arises, and shall be
impartial on the matter in dispute and without loy-
alties to any party to the dispute. Upon appoint-
ment, the conciliators shall be deemed appointed
with all authority appropriate and necessary to
resolve or decide the dispute in accordance with
this procedure. In investigating, the committee
may request documents from either the
Complainant, the Respondent, or non-participants
in the Complaint Procedure, interview witnesses,
and use other investigatory devices. Within forty-
five (45) days of completion of its investigation,
the committee shall review the written submis-
sions from the Complainant and Respondent and
the information from its investigation and shall
thereafter issue to the Complainant and
Respondent, as well as a copy to the internation-
al association, a written Multiple District Decision
resolving the issues raised by the Complaint
Notice. The written decision shall be signed by all
the committee members, with the dissent of any
committee member properly noted. The decision
of the committee members must be consistent
with any applicable provisions of the International,
Multiple District and District Constitutions and By-
Laws and policies of the International Board of
Directors, and is subject to the authority of and
further review by the International Board of
Directors at the sole discretion of the International
Board of Directors or its designee.

A Complaint filed under Complaint Step Two must
be accompanied by a US$250.00 filing fee, or its
equivalent in the respective national currency,
payable by each Complainant to the multiple dis-
trict which shall be submitted to the council chair-

person at the time the Complaint is filed. In the
event the Complaint is settled or withdrawn prior
to a final decision by the appointed committee,
US$100.00 shall be retained by the multiple dis-
trict as an administrative fee and US$75.00 shall
be refunded to the Complainant and US$75.00
shall be paid to the Respondent (which shall be
shared on an equal basis if there is more than one
Respondent). In the event the appointed commit-
tee finds the Complaint to have merit and the
Complaint is upheld, US$100.00 shall be retained
by the multiple district as an administrative fee
and US$150.00 shall be refunded to the
Complainant. In the event the appointed commit-
tee denies the complaint for any reason,
US$100.00 shall be retained by the multiple dis-
trict as an administrative fee and US$150.00 shall
be paid to the Respondent (which shall be shared
on an equal basis if there is more than one
Respondent). In the event the complaint is not set-
tled, withdrawn, upheld or denied within the time
frames established by this procedure (unless an
extension has been granted for good cause), then
the entire fee will be automatically retained by the
multiple district as an administrative fee and shall
not be refunded to any party. All expenses
incurred relative to Complaint Step Two are the
responsibility of the multiple district, unless estab-
lished multiple district policy provides that all
expenses incurred relative to this dispute resolu-
tion procedure shall be paid on an equal basis by
the parties to the dispute.

Complaint Step Three

If either the Complainant or Respondent is not sat-
isfied with the Multiple District Decision, within
thirty (30) days of its receipt of the Multiple District
Decision, it shall file an appeal notice with the
international association describing the nature of
the issues and the requested remedy. The party
against whom the remedy is requested and inter-
national association shall be provided a copy of
the Appeal Notice.

A Complaint or Appeal filed under Complaint Step
Three must be accompanied by a US$250.00 fil-
ing fee, or its equivalent in the respective national
currency, payable by each Complainant to the
international association which shall be submitted
to the Legal Division at the time the appeal is filed.
In the event the Complaint/Appeal is settled or
withdrawn prior to any notice, meeting or decision
as provided under Complaint Steps Three or Four,
US$100.00 shall be retained by the international
association as an administrative fee and
US$75.00 shall be refunded to the Complainant
and US$75.00 shall be paid to the Respondent
(which shall be shared on an equal basis if there
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is more than one Respondent). In the event the
Complaint/Appeal is not settled or withdrawn prior
to any notice, meeting or decision as provided
under Complaint Steps Three or Four, then the
entire fee will be automatically retained by the
international association as an administrative fee
and shall not be refunded to any party.

Said Appeal shall be processed in accordance
with the following Rules of Procedure:

a. Within thirty (30) days of the receipt of
the Appeal Notice, the international
association shall arrange a fact finding
conference between the Complainant
and the Respondent. The conference
shall be conducted by the international
associationʼs executive director or such
other staff members of the international
association that the executive director
shall designate. If the Respondent is the
executive director, the Appeal Notice
shall be presented to any executive offi-
cer of the international association who
shall thereafter conduct the fact finding
conference. During that conference the
executive director or his designee will
attempt, if possible, to resolve the issues
raised by the Appeal Notice. If within fif-
teen (15) days thereafter, the executive
director or his designees are not able to
otherwise resolve the issues raised by
the Appeal Notice to the satisfaction of
either the Complainant or Respondent,
the Complainant, Respondent, and inter-
national association shall be provided a
Notice of Failure to Resolve Appeal
Notice.

b. Within thirty (30) days of their receipt of
the Notice of Failure to Resolve Appeal
Notice, either the Complainant or
Respondent shall request in writing that
the International Board of Directors
review the issues and make a decision
through a Review and Conciliation
Committee.

c. Multiple District Constitutional
Complaint
A complaint may be filed by a multiple
district in good standing within the asso-
ciation and must be presented in writing
to the International Board of Directors
within thirty (30) days after the com-
plainant knew or should have known of
the occurrence of the event upon which
the complaint in based. The written com-

plaint should describe the nature of the
issues and the requested remedy. The
multiple district should request in writing
that the International Board of Directors
review the issues and make a decision
through a Review and Conciliation
Committee.

Selecting the Review & Conciliation Commit-
tee

The Review and Conciliation Committee shall be
the Constitution and By-Laws Committee of the
International Board of Directors. The committee
may add, within forty-five (45) days of its receipt of
Notice of Failure to Resolve Appeal Notice, up to
two (2) additional members in good standing of a
Lions club, if in the committeeʼs opinion members
with special expertise are necessary to conciliate
the matter. The members of the Review and
Conciliation Committee shall designate a chair-
man who shall coordinate the committeeʼs func-
tions, including developing and fixing agendas
and scheduling sessions for the committee, main-
taining order, developing recommendations,
assigning roles to panel members, resolving pro-
cedural issues, explaining settlement options,
determining the suitability and number of witness-
es, and addressing any other concerns of either
the Complainant or Respondent.

Scheduling of the Review and Conciliation
Committee

Within thirty (30) days of the selection of the
Review and Conciliation Committee, the Review
and Conciliation Committee shall notify the
Complainant, Respondent, and the international
association of (a) the time, date and location when
the Review and Conciliation Committee will meet;
(b) the names and titles of the five committee
members; (c) the opportunity for the Complainant
and Respondent to present its case at that meet-
ing, including (1) the opportunity to be represent-
ed by counsel at its expense; (2) the opportunity
to discover documents and information prior to the
meeting; (3) the opportunity to present written
documents as evidence; (4) the opportunity to
present oral testimony by witnesses; (5) the
opportunity to orally argue its case during the
meeting; (6) the opportunity to submit written
arguments prior to and at the close of the Review
and Conciliation Committee meeting; and (7) the
opportunity to submit written arguments replying
to written arguments submitted by the opposing
party.
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Functions and Authority of the Review and
Conciliation Committee

The Review and Conciliation Committee shall
review the facts and circumstances pertaining to
the Appeal Notice and may, at its discretion, call
its own witnesses at the meeting and request doc-
uments and information.

The Review and Conciliation Committeeʼs
Decision

Within sixty (60) days after the conclusion of the
Review and Conciliation Committee meeting and
the receipt of all written arguments by the
Complainant and Respondent, the Review and
Conciliation Committee shall issue a written
Review and Conciliation Committee Decision.
The Review and Conciliation Committee may
affirm, reverse or modify the Multiple District
Decision; may describe what appropriate action is
warranted; may decide that compensation for
damages or affirmative relief is warranted; and
may decide that either the Complainant or
Respondent should pay the reasonable attorneyʼs
fees and costs the other party incurred in prose-
cuting or defending the Complaint, Multiple
District Decision, or Appeal Notice. The Review
and Conciliation Committeeʼs Decision may not
exceed the issues raised in the Appeal Notice. A
copy of the Review and Conciliation Committee
Decision shall be provided the Complainant, the
Respondent, and the international association.

Complaint Step Four

If either the Complainant or Respondent is not sat-
isfied with the Review and Conciliation Committee
Decision, it shall, within thirty (30) days of receipt
of that Decision, file with the international associ-
ation a Request to Review requesting that the
associationʼs International Board of Directors
review the Review and Conciliation Committee
Decision. The Complainant and the Respondent
shall, within forty-five (45) days thereafter, simul-
taneously provide forty-five copies (45) of any
additional written argument or documents to the
associationʼs International Board of Directors.
Provided that said request to review is received at
the international office at least thirty (30) days
prior to the date of the next regularly scheduled
meeting, the associationʼs International Board of
Directors shall thereafter review the Review and
Conciliation Committeeʼs Decision and all addi-
tional written arguments or documents either the
Complainant or Respondent has provided and,
within sixty (60) days of its meeting, issue an
International Board of Directorsʼ Decision. In the
event that said request is not received at least thir-

ty (30) days prior to the next regularly scheduled
meeting, the international board reserves the right
to hear the matter at a subsequent meeting.

The International Board of Directorsʼ Decision will
be final and binding on the Complainant and
Respondent.

Additional Procedures

(1) The International Board of Directors reserves
the right to expedite this procedure, including
the elimination of one or more complaint
step(s), upon a showing of good cause.
Within the time allowed for filing a Complaint
or Appeal at any Complaint Step provided
under this procedure, any Complainant or
Respondent may submit a written request to
the Legal Division of the international associ-
ation for approval to eliminate one or more
complaint step(s), providing all reasons for
such request, which shall be reviewed by and
decided in the sole discretion of the
Chairperson of the Constitution and By-Laws
Committee of the International Board of
Directors.

(2) Any time limits specified in this procedure
may be shortened or extended upon a show-
ing of good cause by the assigned decision
maker at the specified Complaint Step stage.

(3) Review and Conciliation Committee mem-
bers shall be reimbursed in accordance with
the International Association Rules of Audit
for reasonable expenses they may incur in
participating in the Review and Conciliation
Committee.

(4) The Complainant and Respondent shall not
pursue administrative or judicial actions dur-
ing the complaint process.

(5) Prior to the meeting of the Review and
Conciliation Committee, each party will be
given a reasonable opportunity to review the
documents submitted by the other party and
submit additional documents. All documents
that will be presented as evidence must be
submitted to the Review and Conciliation
Committee at least ten (10) days in advance
of the Review and Conciliation Committee
meeting.

(6) Either the Complainant or Respondent may
be represented by counsel at any Complaint
Step stage.

2. District Governor and First and Second Vice
District Governor Election Complaints
Procedure



The following rules of procedure shall apply for hear-
ing constitutional complaints concerning district gover-
nor/first and second vice district governor elections
irregularities:
Document Distribution Guidelines: The party/parties to
the complaint shall deliver all documents and related
copies to the Legal Division at the International Office
for distribution to the members of the Constitution and
By-Laws Committee and the International Board of
Directors. The party/parties to the complaint process
shall not distribute documents directly to individual
Directors or Executive Officers.

A. Complaint
(1) May be filed only by the unsuccessful candi-

date seeking election to the office of district
governor/first or second vice district governor
at the district election being contested.

(2) The initial notice of complaint, stating the rea-
sons for the protest, must be received by fax,
e-mail or other writing at the International
Office within five (5) business days of said
election. PROVIDED, however, that formal
complaint documents shall be submitted, in
original form which shall conform to the for-
mat provided in Part E, by mail or courier
service only within five (5) business days of
the filing of the initial notice of complaint.

(3) Must conform to the format in Part E.

(4) District Governor election complaints must
be accompanied by US$750.00 filing fee, or
its equivalent in the respective national cur-
rency. In the event the complaint is withdrawn
prior to the meeting at which the complaint is
reviewed by Constitution and By-Laws
Committee of the International Board of
Directors, US$100.00 shall be retained by
the International Office as an administrative
fee and US$325.00 shall be refunded to the
complainant and US$325.00 shall be paid to
the respondent (which shall be shared on an
equal basis if there is more than one respon-
dent). In the event the International Board of
Directors finds the complaint to have merit
and the complainant is upheld, US$250.00
shall be retained by the International Office
as an administrative fee and US$500.00 shall
be refunded to the complainant. In the event
the International Board of Directors denies
the complaint, the filing fee will not be refund-
ed.

(5) First or Second Vice District Governor elec-
tion complaints must be accompanied by
US$750.00 filing fee, or its equivalent in the

respective national currency. In the event the
complaint is withdrawn prior to the consider-
ation of the complaint by the International
Board of Directors, US$100.00 shall be
retained by the International Office as an
administrative fee and US$325.00 shall be
refunded to the complainant and US$325.00
shall be paid to the respondent (which shall
be shared on an equal basis if there is more
than one respondent). In the event the
International Board of Directors finds the
complaint to have merit and the complainant
is upheld, US$250.00 shall be retained by the
International Office as an administrative fee
and US$500.00 shall be refunded to the com-
plainant. In the event the International Board
of Directors denies the complaint, the filing
fee will not be refunded.

(6) Copy of the complaint and any supporting
documentation must be forwarded by com-
plainant at the same time and by the same
method of communication to the party/parties
complained of. Upon receipt of any such
complaint, the Legal Division, where feasible,
may furnish a copy of the complaint to said
party/parties. In no event shall this relieve the
complainant of his/her responsibility.
Verification of forwarding the complaint to the
party/parties complained of shall be pro-
duced with the filing of the complaint. Failure
to provide verification may result in the com-
plaint being returned as non-compliant or
being denied.

B. Response

(1) Response to the complaint must originate
from party/parties complained of only and
shall conform to the format provided in Part E
herein and be received in its original form by
mail or by courier service at the International
Office within the time permitted as set by the
Legal Division, which shall be no less than 10
days from date of request. PROVIDED, how-
ever, the general counsel in consultation with
the chairperson of the Constitution and By-
Laws Committee may permit for good cause
the faxing of said response and/or extend by
five (5) additional days the filing date of any
response.

(2) The response shall include a copy of the offi-
cial minutes of the convention where the
election was conducted, and copies of any
applicable district constitution and by-laws
and convention election rules and/or voting
requirements. The minutes shall include a
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report of the district convention election pro-
cedures and voting results, and shall be cer-
tified as to accuracy by the district governor
and district cabinet secretary. The Legal
Division may require additional documents in
response to the complaint. Such documents
shall be submitted within the time permitted
as set by the Legal Division, which shall be
no less than 10 days from date of request.

(3) Copy of the response and any supporting
documentation must be forwarded by the
responding party at the same time and by the
same method of communication to the com-
plainant. Upon receipt of any such response,
the Legal Division, where feasible, may fur-
nish a copy of the response to said party/par-
ties. In no event shall this relieve the com-
plainant of his/her responsibility. Verification
of forwarding the response to the com-
plainant shall be produced with the filing of
the response. Failure to provide verification
may result in the response being returned as
non-compliant or being denied.

C. Reply to Response

(1) A reply to the response may be filed by the
complaining party and must be received by
mail or by courier service at the International
Office within five (5) business days after
receipt of the response. A reply shall be limit-
ed to five (5) pages in accordance with the
format requirements provided in Part E here-
in. No additional documents will be accepted.
The reply should address issues raised, if
any, in the response and must not repeat
allegations already contained in the com-
plaint.

(2) Copy of the reply must be forwarded by com-
plainant at the same time and by the same
method of communication to the party/parties
complained of. Upon receipt of any such
reply, the Legal Division, where feasible, may
furnish a copy of the reply to said party/par-
ties. In no event shall this relieve the com-
plainant of his/her responsibility. Verification
of forwarding the reply to the party/parties
complained of shall be produced with the fil-
ing of the reply. Failure to provide verification
may result in the reply being returned as non-
compliant or being denied.

D. Response from Non-Party
The Legal Division may consider that any
response or input from anyone other than a
party to the complaint as peripheral and/or
noncomplying and may be returned and/or
acknowledged as such.

E. Format of Complaint, Response and
Reply

(1) The original complaint shall contain the fol-
lowing parts in the order listed: (a) statement
of facts necessary to the understanding of
the complaint, stated accurately and fairly;
(b) argument containing the contentions of
the party/parties and reasons therefore; (c) a
short conclusion stating the relief sought.

(2) The text of every document including any
appendix shall appear in 12 point or larger
type (pica type, 10 pitch if typewritten).
Footnotes shall appear in 9 point or larger
type (elite type, 12 pitch if typewritten).
Documents may not be reduced or typeface
condensed to increase content of document.
Photographically reduced documents shall
not be considered and shall be returned to
the sender. Every document shall be pro-
duced on opaque paper 8 1/2 by 11 inches,
or A/4, double spaced with three fourths (3/4)
inch margin on all sides and shall be stapled
or bound at the upper left hand corner.
Documents may be printed on one side of the
page only.

(3) The complaint and response shall not exceed
ten (10) pages with five (5) optional pages of
support documentation, and the reply to the
response shall not exceed five (5) pages and
no additional documentation will accepted.
Each page shall be numbered sequentially
as part of the total page limit (for example,
page one of ten, page two of ten). Requests
to exceed these page limits, or otherwise pro-
vide additional supporting documents, will be
denied. Exclusive of page limitations, a single
cover page must contain from the top of the
page: (a) the district number; (b) the name,
address, e-mail address and fax number of
the complaining party; (c) name, address,
e-mail address and fax number of the
party/parties complained of; (d) election date;
and, (e) election results including vote tabu-
lation.

(4) At the close of the document submitted, the
original signature of the party submitting the
document shall appear directly below the fol-
lowing statement: “I hereby agree that the
decision of the International Board of
Directors shall be final and binding.” In addi-
tion, each page of the document shall be ini-
tialed by the submitting party.

(5) The Legal Division shall not accept for con-
sideration any document that is not in com-
pliance with these guidelines but shall return
it indicating to the party any failure to comply.
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The document, however, shall be deemed
timely filed provided that a proper document
is substituted promptly. The International
Board of Directors, through the Constitution
and By-Laws Committee, may refuse to con-
sider any resubmitted document not filed in
accordance with these guidelines. The
International Board of Directors shall not be
required to consider any complaint, response
to said complaint, or reply to the response,
which is not received in accordance with the
above stated procedures or requirements. By
filing a complaint, response or reply, the par-
ties to the complaint agree to submit the mat-
ter for consideration by the International
Board of Directors and further agree to abide
by any and all decisions of said Board. The
decision of the International Board of
Directors shall be final and binding.

F. District Governor Elect Seminar
The parties involved in a District Governor
election complaint are not eligible to attend
the Lions Clubs International District
Governor Elect Seminar until the International
Board of Directors adopts the election results
for the district in which the complaint has aris-
en and declares that such results have
become effective, or unless otherwise
approved by the incoming International
President. Each district (single, sub or multi-
ple) may determine what district level training
the parties to the complaint may attend to
prepare for the upcoming fiscal year pending
the outcome of the complaint.

3. District Dispute Resolution Procedure

A. Disputes Subject to Procedure

All disputes relative to membership, club bound-
aries, or interpretation, breach of, or application of
the district constitution and by-laws, or any policy
or procedure adopted from time to time by the dis-
trict cabinet, or any other internal Lions district
matter that cannot be satisfactorily resolved
through other means, arising between any clubs
in the district, or any club(s) and the district
administration, shall be settled by the following
dispute resolution procedure. Any time limits
specified in this procedure may be shortened or
extended by the district governor, conciliators or
the International Board of Directors (or its
designee) upon a showing of good cause. All par-
ties to any dispute subject to this procedure shall
not pursue administrative or judicial actions dur-
ing this dispute resolution process.

B. Complaints and Filing Fee

Any Lions club in good standing within the asso-
ciation (the “complainant”) may file a written
request with the district governor (a “complaint”)
asking that dispute resolution take place under
this procedure. The complaint must be filed with
the district governor within thirty (30) days after
the complainant(s) knew or should have known of
the occurrence of the event upon which the com-
plaint is based. The complainant(s) must submit
minutes signed by the club secretary certifying
that a resolution in support of filing the complaint
has been adopted by a majority of the entire
membership of the club.
A complaint filed under this procedure must be
accompanied by a US$750.00 filing fee, or its
equivalent in the respective national currency,
payable by each complainant to the district which
shall be submitted to the district governor at the
time the complaint is filed. In the event the com-
plaint is settled or withdrawn prior to a final deci-
sion by the conciliators, US$100.00 shall be
retained by the district as an administrative fee
and US$325.00 shall be refunded to the com-
plainant and US$325.00 shall be paid to the
respondent (which shall be shared on an equal
basis if there is more than one respondent). In the
event the selected conciliators find the complaint
to have merit and the complaint is upheld,
US$100.00 shall be retained by the district as an
administrative fee and US$650.00 shall be
refunded to the complainant. In the event the
selected conciliators deny the complaint for any
reason, US$100.00 shall be retained by the dis-
trict as an administrative fee and US$650.00 shall
be paid to the respondent (which shall be shared
on an equal basis if there is more than one
respondent). In the event the complaint is not set-
tled, withdrawn, upheld or denied within the time
frames established by this procedure (unless an
extension has been granted for good cause), then
the entire fee will be automatically retained by the
district as an administrative fee and shall not be
refunded to any party. All expenses incurred rela-
tive to this dispute resolution procedure are the
responsibility of the district, unless established
district policy provides that all expenses incurred
relative to this dispute resolution procedure shall
be paid on an equal basis by the parties to the
dispute.
C. Selection of Conciliators
Within fifteen (15) days of filing the complaint,
each party to the dispute shall select one (1) neu-
tral conciliator and the selected conciliators shall
select one (1) neutral conciliator, who will serve
as chairperson. The selected conciliatorsʼ deci-
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sion relative to the selection of the conciliator/
chairperson shall be final and binding. All of the
selected conciliators shall be Lion leaders, prefer-
ably past district governors, who are currently
members in good standing of clubs in good stand-
ing, other than a club which is a party to the dis-
pute, in the district in which the dispute arises,
and shall be impartial on the matter in dispute and
without loyalties to any party to the dispute. Upon
completion of the selection process, the concilia-
tors shall be deemed appointed with all authority
appropriate and necessary to resolve or decide
the dispute in accordance with this procedure.
In the event the selected conciliators cannot
agree on the selection of the concilia-
tor/chairperson within fifteen (15) days, then the
selected conciliators shall be automatically
deemed to have resigned for administrative rea-
sons and the parties must select new conciliators
(“the second team of selected conciliators”) who
shall then select one (1) neutral concilia-
tor/chairperson in accordance with the selection
procedures and requirements described above.
In the event the second team of selected concil-
iators cannot agree on the selection of the concil-
iator/chairperson from within the district in which
the dispute arises, the selected conciliators may
select one (1) neutral conciliator/chairperson who
is a member of a club in good standing outside
the respective district. In the event the second
team of selected conciliators cannot agree on the
selection of the conciliator/chairperson from with-
in or outside the district in which the dispute aris-
es, then the past international director who most
recently served on the International Board of
Directors from within the district in which the dis-
pute arises or from an adjacent district, whichev-
er is closest in proximity, shall be appointed as
conciliator/chairperson.
D. Conciliation Meeting & Decision

of Conciliators
Upon being appointed, the conciliators shall
arrange a meeting of the parties for the purpose
of conciliating the dispute. The meeting shall be
scheduled within thirty (30) days of the appoint-
ment of the conciliators. The objective of the con-
ciliators shall be to find a prompt and amicable
resolution to the dispute. If such conciliation
efforts are unsuccessful, the conciliators shall
have the authority to issue their decision relative
to the dispute. The conciliators shall issue their
decision in writing no later than thirty (30) days
after the date on which the initial meeting of the
parties was held, and the decision shall be final
and binding on all parties. The written decision
shall be signed by all the conciliators, with the dis-
sent of any conciliator properly noted, and a copy
of the written decision shall be provided to all par-

ties, the district governor and, upon request, to
the Legal Division of Lions Clubs International.
The decision of the conciliators must be consis-
tent with any applicable provisions of the
International, Multiple District and District
Constitutions and By-Laws and policies of the
International Board of Directors, and is subject to
the authority of and further review by the
International Board of Directors at the sole dis-
cretion of the International Board of Directors or
its designee.
4. District Governor/Past International

Officer Intervention Procedure
Upon receipt of a petition for intervention
signed by three (3) current or past interna-
tional officers who are members in good
standing of clubs in good standing in the dis-
trict, but who are not members of the same
club as the district governor or past interna-
tional officer complained of, and when
deemed advisable, the Executive Committee
of the International Board of Directors may
appoint a mediator within 30 days of the peti-
tion under the following terms and conditions:
a. The basis of the petition against a district

governor arose after the beginning of the
district governorʼs term, but no later than
six (6) months after his/her term begins:

b. There is no pending litigation filed in a
court over substantially the same issues
raised in the petition concerning the
same district governor or past interna-
tional officer.

c. The complaint concerning the perform-
ance of the district governorʼs duties as
a district governor or the alleged serious
violation of a provision of the Constitu-
tion and By-Laws of LCI, Multiple or Sub-
District or policy of the International
Board of Directors and is of such a
nature that it greatly diminishes the abil-
ity of the district governor or past inter-
national officer to effectively lead the dis-
trict to the extent that if a mediator is not
appointed the district will suffer irrepara-
ble harm;

d. The mediator appointed by the Exec-
utive Committee shall be a current or
past international officer from the same
multiple but preferably from a different
sub-district than where the complaint
arose;

e. The mediator will call a meeting of the
complaining parties and the party com-
plained of and such other Lions as the
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mediator deems appropriate within ten
(10) days, unless extended by the medi-
ator for not more than an additional
twenty (20) days, of being appointed by
the Executive Committee and attempt to
resolve the complaint;

f. If a resolution is reached it will be com-
mitted to writing and signed by and be
binding on all parties;

g. The mediator shall file a confidential writ-
ten report to the Executive Committee
within forty five (45) days after being
appointed whether or not a resolution of
the dispute is reached;

h. Upon the receipt of the report from the
mediator, if a resolution was not
achieved, the Executive Committee may
take whatever action it deems appropri-
ate including the recommendation for
appropriate sanctions (and in the case of
a district governor up to and including a
request for his/her resignation or recom-
mendation for consideration of removal
from office.)

5. Multiple District Dispute Resolution
Procedure

A. Disputes Subject to Procedure

All disputes relative to membership, club bound-
aries, or interpretation, breach of, or application of
the multiple district constitution and by-laws, or
any policy or procedure adopted from time to time
by the multiple district council of governors, or
any other internal Lions multiple district matter
that cannot be satisfactorily resolved through
other means, arising between any clubs or sub-
districts in the multiple district, or any club(s) or
sub-district(s) and the multiple district administra-
tion, shall be settled by the following dispute res-
olution procedure. Any time limits specified in this
procedure may be shortened or extended by the
multiple district council chairperson, conciliators
or the International Board of Directors (or its
designee) upon a showing of good cause. All par-
ties to any dispute subject to this procedure shall
not pursue administrative or judicial actions dur-
ing this dispute resolution process.

B. Complaints and Filing Fee

Any Lions club in good standing or sub-district
within the association (the “complainant”) may file
a written request with the council chairperson (a
“complaint”) asking that dispute resolution take
place under this procedure. The complaint must

be filed with the council chairperson within thirty
(30) days after the complainant(s) knew or should
have known of the occurrence of the event upon
which the complaint is based. The complainant(s)
must submit minutes signed by the club or cabi-
net secretary certifying that a resolution in support
of filing the complaint has been adopted by a
majority of the entire membership of the club or
district cabinet.

A complaint filed under this procedure must be
accompanied by a US$750.00 filing fee, or its
equivalent in the respective national currency,
payable by each complainant to the multiple dis-
trict which shall be submitted to the council chair-
person at the time the complaint is filed. In the
event the complaint is settled or withdrawn prior
to a final decision by the conciliators, US$100.00
shall be retained by the multiple district as an
administrative fee and US$325.00 shall be
refunded to the complainant and US$325.00 shall
be paid to the respondent (which shall be shared
on an equal basis if there is more than one
respondent). In the event the selected conciliators
find the complaint to have merit and the complaint
is upheld, US$100.00 shall be retained by the
multiple district as an administrative fee and
US$650.00 shall be refunded to the complainant.
In the event the selected conciliators deny the
complaint for any reason, US$100.00 shall be
retained by the multiple district as an administra-
tive fee and US$650.00 shall be paid to the
respondent (which shall be shared on an equal
basis if there is more than one respondent). In the
event the complaint is not settled, withdrawn,
upheld or denied within the time frames estab-
lished by this procedure (unless an extension has
been granted for good cause), then the entire fee
will be automatically retained by the multiple dis-
trict as an administrative fee and shall not be
refunded to any party. All expenses incurred rela-
tive to this dispute resolution procedure are the
responsibility of the multiple district, unless estab-
lished multiple district policy provides that all
expenses incurred relative to this dispute resolu-
tion procedure shall be paid on an equal basis by
the parties to the dispute.

C. Selection of Conciliators

Within fifteen (15) days of filing the complaint,
each party to the dispute shall select one (1) neu-
tral conciliator, who shall be a past district gover-
nor, preferably a past council chairperson, who is
currently a member in good standing of a club in
good standing, other than a club which is a party
to the dispute, in the multiple district in which the
dispute arises, and shall be impartial on the mat-
ter in dispute and without loyalties to any party to
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the dispute. The selected conciliators shall select
one (1) neutral conciliator who will serve as chair-
person, and who shall be a past international
director and is currently a member in good stand-
ing of a club in good standing, other than a club
which is a party to the dispute, in the multiple dis-
trict in which the dispute arises, and shall be
impartial on the matter in dispute and without loy-
alties to any party to the dispute. In the event
there is no neutral past international director who
may be selected from within the multiple district in
which the dispute arises, the selected conciliators
may select one (1) neutral conciliator/chairperson
who shall be a past international director and is a
member of a club in good standing outside the
respective multiple district. The selected concilia-
torsʼ decision relative to the selection of the con-
ciliator/chairperson shall be final and binding.
Upon completion of the selection process, the
conciliators shall be deemed appointed with all
authority appropriate and necessary to resolve or
decide the dispute in accordance with this proce-
dure.
In the event the selected conciliators cannot
agree on the selection of the conciliator/chairper-
son within fifteen (15) days, then the selected
conciliators shall be automatically deemed to
have resigned for administrative reasons and the
parties must select new conciliators (“the second
team of selected conciliators”) who shall then
select one (1) neutral conciliator/chairperson in
accordance with the selection procedures and
requirements described above. In the event the
second team of selected conciliators cannot
agree on the selection of the concilia-
tor/chairperson from within the multiple district in
which the dispute arises, the selected conciliators
may select one (1) neutral conciliator/chairperson
who shall be a past international director and is a
member of a club in good standing outside the
respective multiple district. In the event the sec-
ond team of selected conciliators cannot agree on
the selection of the conciliator/chairperson from
within or outside the multiple district in which the
dispute arises, then the past international director
who most recently served on the International
Board of Directors from within the multiple district
in which the dispute arises or from an adjacent
multiple district, whichever is closest in proximity,
shall be appointed as conciliator/chairperson.

D. Conciliation Meeting & Decision
of Conciliators

Upon being appointed, the conciliators shall
arrange a meeting of the parties for the purpose
of conciliating the dispute. The meeting shall be

scheduled within thirty (30) days of the appoint-
ment of the conciliators. The objective of the con-
ciliators shall be to find a prompt and amicable
resolution to the dispute. If such conciliation
efforts are unsuccessful, the conciliators shall
have the authority to issue their decision relative
to the dispute. The conciliators shall issue their
decision in writing no later than thirty (30) days
after the date on which the initial meeting of the
parties was held, and the decision shall be final
and binding on all parties.
The written decision shall be signed by all the
conciliators, with the dissent of any conciliator
properly noted, and a copy of the written decision
shall be provided to all parties, the multiple district
council chairperson, the multiple district council of
governors and, upon request, to the Legal
Division of Lions Clubs International. The deci-
sion of the conciliators must be consistent with
any applicable provisions of the International,
Multiple District and District Constitutions and By-
Laws and policies of the International Board of
Directors, and is subject to the authority of and
further review by the International Board of
Directors at the sole discretion of the International
Board of Directors or its designee.

K. CHANGE OF THE ABBREVIATED NAME OF
THE ASSOCIATION
BE IT RESOLVED, That the words “Lions
International” where they appear on printed mate-
rial of the international association be changed to
read “Lions Clubs International.”

L. LITIGATION INVOLVING THE
INTERNATIONAL ASSOCIATION
1. Initiation of Litigation

No litigation shall be initiated on behalf of The
International Association of Lions Clubs
unless approved by either the board of direc-
tors; or the Executive Committee; or the inter-
national president (or available ranking inter-
national executive officer), executive director
and general counsel.

2. Reporting Status of Current Litigation

The associationʼs general counsel shall pre-
pare for inclusion in the executive directorʼs
report to the board a summary showing the
current status of litigation involving the asso-
ciation. Any change in the status of litigation
shall be reported in the executive directorʼs
monthly report to the board.
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M. PROCEDURES FOR ADVISING AND/OR
COPYING EXECUTIVE OFFICERS OF STAFF
RESPONSES MADE ON BEHALF OF
EXECUTIVE OFFICERS
If a letter of protest or criticism is addressed to an
executive officer and answered by a member of
the staff, each executive officer copied on the orig-
inal correspondence shall receive a copy or be
otherwise informed of the response made.

N. METHOD OF WITHDRAWAL OF CANDIDACY
FOR INTERNATIONAL OFFICE

If a candidate for international office wishes to
withdraw, he/she must either:

1. Personally appear before the Nominating
Committee of the international convention
and announce his/her intention to withdraw
his/her candidacy; or

2. Deliver to the Nominating Committee of the
international convention a letter stating that
he/she is withdrawing as a candidate for
international office. Said letter of withdrawal
will be considered at the meeting of the
Nominating Committee of the international
convention.

O. “REGISTERED” AGENT OF THE
ASSOCIATION

Effective November 2005, The International
Association of Lions Clubs (“Lions Clubs Inter-
national”) authorizes CT Corporation to serve as
the associationʼs registered agent for all states
and countries in which the association must have
a registered agent.

P. FISCAL AGENTS:

Country Fiscal Agent Date

1. India Phil Writer 6/6/2005
Neville Mehta 11/14/05

2. Mexico Octavio A. Botello 6/30/84
3. Peru Oscar Elejalde V. 6/2001
4. Turkey Nesim Levi 11/89

Q. LEGAL RESPONSIBILITIES OF MEMBERS OF
THE INTERNATIONAL BOARD OF
DIRECTORS AND EXECUTIVE OFFICERS

Information detailing and emphasizing the princi-
pal areas of the statutory and common law duties
and responsibilities of corporate officers and

directors shall be included in the International
Director – Service Through Leadership booklet
distributed annually to members of the Interna-
tional Board of Directors. The text of this informa-
tion shall be in the form attached as Exhibit B.

R. GIFTS FROM COMMERCIAL LICENSEES

The International Board of Directors hereby pro-
hibits all officers, directors and employees of the
association from accepting gifts of any kind from
both the commercial licensees of the association
as well as those who seek to become such
licensees.

S. CONFLICTS OF INTEREST POLICY

The officers, board, management and staff of the
International Association of Lions Clubs (“the
association”) recognize a shared responsibility to
ensure that they conduct themselves in an unbi-
ased manner and serve the goals of the Lions of
the world. It is the responsibility of the association
to guard against conflicts of interest, which might
compromise the integrity and objectivity of the
associationʼs operations.

1. Purpose
The purpose of the conflicts of interest policy
is to protect the associationʼs interests when
it is contemplating entering into a transaction
or arrangement that might benefit the private
interests of an officer, director, manager, or
staff of the association. This policy is intend-
ed to supplement, but not replace, any appli-
cable state laws governing conflicts of inter-
est applicable to nonprofit and charitable cor-
porations.

2. Definitions

a. Interested Person
Any officer, director, or member of a
committee with board delegated powers
that have a direct or indirect financial
interest is an interested person.

b. Financial Interest
A person has a financial interest if the
person has, directly or indirectly, through
business, investment or family:

(1) An ownership or investment interest
in any entity with which the associa-
tion has a transaction or arrange-
ment,

(2) A compensation arrangement with
the association or with any entity or



individual with which the association
has a transaction or arrangement,
or

(3) A potential ownership or investment
interest in, or compensation arrange-
ment with, any entity or individual
with which the association is negoti-
ating a transaction or arrangement.

Compensation includes direct and indi-
rect remuneration as well as gifts or
favors that are substantial in nature. A
financial interest is not necessarily a
conflict of interest unless deemed so by
the board or appropriate committee.

3. Procedures

a. Duty to Disclose

In connection with any actual or possible
conflicts of interest, an interested person
must disclose the existence of his or her
financial interest and must be given the
opportunity to disclose all material facts
to the directors and members of commit-
tees with board delegated powers con-
sidering the proposed transaction or
arrangement.

b. Determining Whether a Conflict of
Interest Exists

After disclosure of the financial interest
and all material facts, and after any dis-
cussion with the interested person,
he/she shall leave the board or commit-
tee meeting while the determination of a
conflict of interest is discussed and
voted upon. The remaining board or
committee members shall decide if a
conflict of interest exists.

c. Procedures for Addressing the
Conflict of Interest

(1) An interested person may make a
presentation at the board or com-
mittee meeting, but after such pres-
entation, he/she shall leave the
meeting during the discussion of,
and the vote on, the transaction or
arrangement that results in the con-
flict of interest.

(2) The President or the chairperson of
the committee shall, if appropriate,

appoint a disinterested person or
committee to investigate alternative
to the proposed transaction or
arrangement.

(3) After exercising due diligence, the
board or committee shall determine
whether the association can obtain
a more advantageous transaction or
arrangement with reasonable efforts
from a person or entity that would
not give rise to a conflict of interest.

(4) If a more advantageous transaction
or arrangement is not reasonably
attainable under circumstances that
would not give rise to a conflict of
interest, the board or committee
shall determine by a majority vote of
the disinterest directors whether the
transaction or arrangement is in the
associationʼs best interest and for its
own benefit and whether the trans-
action is fair and reasonable to the
association and shall make its deci-
sion as to whether to enter into the
transaction or arrangement in con-
formity with such determination.

d. Violations of Conflicts of Interest
Policy

(1) If the board or committee has rea-
sonable cause to believe that a
member has failed to disclose actu-
al or possible conflicts of interest, it
shall inform the member of the basis
for such belief and afford the mem-
ber an opportunity to explain the
alleged failure to disclose.

(2) If, after hearing the response of the
member and making such further
investigation as may be warranted
in the circumstances, the board or
committee determines that the
member has in fact failed to dis-
close an actual or possible conflict
of interest, it shall take appropriate
disciplinary and corrective action.

4. Records of Proceedings

The minutes of the board and all committees
with board-delegated powers shall contain:

a. The names of the persons who disclosed
or otherwise were found to have a finan-
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cial interest in connection with an actual
or possible conflict of interest, the nature
of the financial interest, any action taken
to determine whether a conflict of interest
was present, and the boardʼs or commit-
teeʼs decision as to whether a conflict of
interest in fact existed.

b. The names of the persons who were
present for discussions and votes relat-
ing to the transaction or arrangement,
the content of the discussion, including
any alternatives to the proposed trans-
action or arrangement, and a record of
any votes taken in connection therewith.

5. Compensation, Meals, Entertainment (etc.)

a. A voting member of the board of direc-
tors who receives compensation, etc.,
directly or indirectly, from the vendor is
precluded from voting on matters per-
taining to that memberʼs compensation.

b. A voting member of any committee
whose jurisdiction includes compensa-
tion, etc., matters and who receives
compensation, directly or indirectly, from
the vendor is precluded from voting on
matters pertaining to that memberʼs
compensation, etc.

6. Annual Statements
Each officer, director, and member of a com-
mittee with board-delegated powers shall
annually sign a statement, which affirms that
such person:

a. Has received a copy of the conflicts of
interest policy,

b. Has read and understands the policy,

c. Has agreed to comply with the policy,
and

d. Understands that the association is a not
for profit corporation and that in order to
maintain its federal tax exemption it must
engage primarily in activities which
accomplish one or more of its tax-
exempt purposes.

7. Periodic Reviews

To ensure that the association operates in a
manner consistent with its not for profit pur-
poses and that it does not engage in activities
that could jeopardize its status as an organi-

zation exempt from federal income tax, peri-
odic reviews shall be conducted. The period-
ic reviews shall, at a minimum, include the
following subjects:

a. Whether compensation, etc., arrange-
ments and benefits are reasonable and
are the result of armʼs-length bargaining.

b. Whether partnership and joint venture
arrangements and arrangements with
vendors conform to written policies, are
properly recorded, reflect reasonable
payments for goods and services, fur-
ther the Corporationʼs not for profit pur-
poses and do not result in inurement or
impermissible private benefit.

8. Use of Outside Experts

In conducting the periodic reviews, the associ-
ation may, but need not, use outside advisors.
If outside experts are used, their use shall not
relieve the board of its responsibility for ensur-
ing that periodic reviews are conducted.



EXHIBIT A
APPLICATION FOR USE OF LIONS NAME AND/OR EMBLEM

APPLICATION OF: ______________________________________________________________________________
(Name of Sponsoring Club or District)

_______________________________________________________________________________________________
(Address)

To: The International Association of Lions Clubs
Attn: Legal Division
300 22nd Street
Oak Brook, IL 60523-8842 USA

Article IV , Section 1, of the International By-Laws provides:

The name, goodwill, emblem and other insignia of this association and Lions clubs chartered thereunder may not be used
by any Lions club, Lions club member or any Lions district or by any entity (legal or natural, in corporate or any other
form) organized and/or controlled by any Lions club, Lions club member or members or any Lions district for any purpose
except those expressly authorized by the provisions of the constitution or by policies of the International Board of
Directors; and no other individual or entity (legal or natural, incorporated or any other form) may use the name, goodwill,
emblem and other insignia of the association and Lions clubs chartered thereunder without such written consent and
license as shall be required by the International Board of Directors.

I. Nature of activity or project:

(A) Name of Proposed Project/Foundation:_________________________________________________________

(B) Number of clubs and/or districts involved

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(C) Describe geographical boundaries of clubs and/or districts involved.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(D) Describe manner by which project or activity first brought to attention of clubs and/or district.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(E) Describe how approval given by clubs.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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(F) Describe how approved by district (if required) and when - (i.e., by act of delegates at district convention, by act
of state council, etc.)

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(G) Explain necessity for action on district (or other area) level rather than on local club level.

________________________________________________________________________________________

________________________________________________________________________________________

(H) Source of funds (state in detail):

(1) How funds raised. _____________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(2) Who determines expenditures therefrom, and on what basis?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(3) How much, generally, of funds raised in one year are disbursed in same year?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(4) What average balance has fund carried for last three (3) years?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(I) What type information is furnished participating clubs concerning operation of activity?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(J) Describe in detail nature of participation by clubs (other than contribution or raising of funds), i.e., what other
details in actual operation are handled by clubs.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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(K) Describe operation of project in given factual situation. Given example in detail.

________________________________________________________________________________________

________________________________________________________________________________________

(L) Describe all insurance coverage, in addition to the Lions General Liability Insurance Program, that is in effect
or will be obtained for this project (such as directors and officers liability, excess umbrella, property, workers
compensation, etc.)

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(M) Internal organization or structure:

(1) If unincorporated, describe executive officers (terms of office, how elected, qualifications for office, duties,
etc.); meetings, reports, etc. (Furnish copy of instrument under which organization operates).

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

(2) If incorporated:

(a) Submit copy of Articles of Incorporation and By-Laws, Certificate of Incorporation.

(b) List present officers

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

(c) Describe reports state, province or country of incorporation requires to be filed on annual basis.

_________________________________________________________________________________

_________________________________________________________________________________

(d) Is corporation considered charitable by state, province or country in which incorporated?

_________________________________________________________________________________

_________________________________________________________________________________

(e) Has corporation received letter or other evidence of exemption concerning income taxes?

_________________________________________________________________________________

If not, has it filed for same? ___________________________________________________________
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II. Participation of Clubs and/or Districts

(a) If any club or club member chooses to refrain from participating, either originally or by withdrawal, will it
or he or she incur any pressure or disadvantage of any kind within district or club (or area)? If answer
is "yes," please give details.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(b) In order to participate in the project or activity, is it necessary for a club or club member, to contribute funds
or pay dues of any kind? If answer is "yes," please give details. _________________________________

________________________________________________________________________________________

III. Purpose

State exactly end to be accomplished and type of persons or institutions, etc. to be beneficiaries.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

IV. Duration

(A) How long is project expected to continue? (perpetual, etc.)

________________________________________________________________________________________

(B) How long has activity been in operation prior to this application?

________________________________________________________________________________________

V. List any other activities sponsored by clubs or district involved.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

VI. We understand the traditional policy of the association, as implemented and enforced by the International Board of
Directors over the years, that no district or club or group of clubs or club members may, by legislation or otherwise,
force any club or member thereof to participate, monetarily or otherwise, in any activity project. We understand and
have made it clear to the clubs and members thereof that district and club dues are separate and apart from any
funds raised for district or club activities; and that while dues for administrative purposes are necessary for the oper-
ation of districts and clubs and, therefore, each club and member thereof must bear its and his or her proportionate
share, nevertheless, all funds raised for district or club activities are to be subscribed voluntarily. We understand no
club or club member may be discriminated against or denied the right to participate in other matters of the club or
district as a result of a decision not to participate in, or to contribute to, any club or district activity project. We under-
stand and agree that if this application is approved by the International Board of Directors, it will be upon the express
condition that the foregoing provisions of this paragraph VI will be strictly observed and that the license and permis-
sion granted thereby may be revoked by said board at any time for breach thereof or for any other action our district
or group may take or omit to taken which, in the sole discretion of said board, shall be deemed to be detrimental to
the image and purposes of the association or any club or district therein.

Signature of Applicant: _____________________________________________Date: _________________________
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EXHIBIT A
APPLICATION FOR USE OF LIONS NAME AND/OR EMBLEM

APPLICATION OF: ______________________________________________________________________________
(Name of Sponsoring Club or District)

_______________________________________________________________________________________________
(Address)

TO: The International Association of Lions Clubs
Attn: Legal Division
300 22nd Street
Oak Brook, IL 60523-8842 USA

Article I of the International By-Laws provides:

The name, goodwill, emblem and other insignia of this association and Lions clubs chartered thereunder may not be used
by any Lions club, Lions club member or any Lions district or by any entity (legal or natural, in corporate or any other
form) organized and/or controlled by any Lions club, Lions club member or members or any Lions district for any purpose
except those expressly authorized by the provisions of the constitution or by policies of the International Board of
Directors; and no other individual or entity (legal or natural, incorporated or any other form) may use the name, goodwill,
emblem and other insignia of the association and Lions clubs chartered thereunder without such written consent and
license as shall be required by the International Board of Directors.

I. Nature of activity or project:

(A) Name of proposed Project/Foundation: ________________________________________________________

(B) Website of proposed Project/Foundation: ______________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(C) Number of clubs and/or districts involved: ______________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(D) Describe geographical boundaries of clubs and/or districts involved.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(E) Describe manner by which project or activity was first brought to the attention of the club(s) and/or district.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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(F) Describe how approval is given by clubs.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(G) Describe how approved by district (if required) and when - (i.e., by act of delegates at district convention, by act
of state council, etc.)

________________________________________________________________________________________

________________________________________________________________________________________

(H) Explain necessity for action on district (or other area) level rather than on local club level.

________________________________________________________________________________________

________________________________________________________________________________________

(I) Source of funds (state in detail):

(1) How are funds raised? _________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(2) Who determines expenditures therefrom, and on what basis?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(3) How much, generally, of funds raised in one year are disbursed in same year?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(4) What average balance has fund carried for last three (3) years?

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(J) What type information is furnished to participating clubs concerning operation of activity?
________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________
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(K) Describe in detail nature of participation by clubs (other than contribution or raising of funds), i.e., what other
details in actual operation are handled by clubs.

________________________________________________________________________________________

________________________________________________________________________________________

(L) Describe operation of a project in a given factual situation. Give an example in detail.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(M) Describe all insurance coverage, in addition to the Lions General Liability Insurance Program, that is in effect or
will be obtained for this project (such as directors and officers liability, fiduciary, fraud/theft, excess umbrella,
property, workers compensation, etc.)

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

(N) Internal organization or structure:

(1) If unincorporated, describe executive officers (terms of office, how elected, qualifications for office, duties,
etc.); meetings, reports, etc. (Furnish copy of instrument under which organization operates).

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

(2) If incorporated:

(a) Submit copy of Articles of Incorporation and By-Laws, Certificate of Incorporation.

(b) List present officers

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

(c) Describe reports state, province or country of incorporation requires to be filed on annual basis.

_________________________________________________________________________________

_________________________________________________________________________________

Is corporation considered charitable by state, province or country in which incorporated?

_________________________________________________________________________________

_________________________________________________________________________________

(d) Has corporation received letter or other evidence of exemption concerning income taxes?

_________________________________________________________________________________

If not, has it filed for same? ___________________________________________________________
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II. Participation of Clubs and/or Districts

(a) If any club or club member chooses to refrain from participating, either originally or by withdrawal, will it or
he or she incur any pressure or disadvantage of any kind within district or club (or area)? If answer is "yes,"
please give details.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

(b) In order to participate in the project or activity, is it necessary for a club or club member, to contribute funds
or pay dues of any kind? If answer is "yes," please give details. ________________________________

________________________________________________________________________________________

III. Purpose

State exactly end to be accomplished and type of persons or institutions, etc. to be beneficiaries.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

IV. Duration

(A) How long is project expected to continue? (perpetual, etc.)

________________________________________________________________________________________

(B) How long has activity been in operation prior to this application?

________________________________________________________________________________________

V. List any other activities sponsored by clubs or district involved.

________________________________________________________________________________________

________________________________________________________________________________________

________________________________________________________________________________________

VI. We understand the traditional policy of the association, as implemented and enforced by the International Board of
Directors over the years, that no district or club or group of clubs or club members may, by legislation or otherwise,
force any club or member thereof to participate, monetarily or otherwise, in any activity project. We understand and
have made it clear to the clubs and members thereof that district and club dues are separate and apart from any
funds raised for district or club activities; and that while dues for administrative purposes are necessary for the oper-
ation of districts and clubs and, therefore, each club and member thereof must bear its and his or her proportionate
share, nevertheless, all funds raised for district or club activities are to be subscribed voluntarily. We understand no
club or club member may be discriminated against or denied the right to participate in other matters of the club or
district as a result of a decision not to participate in, or to contribute to, any club or district activity project. We under-
stand and agree that if this application is approved by the International Board of Directors, it will be upon the express
condition that the foregoing provisions of this paragraph VI will be strictly observed and that the license and permis-
sion granted thereby may be revoked by said board at any time for breach thereof or for any other action our district
or group may take or omit to taken which, in the sole discretion of said board, shall be deemed to be detrimental to
the image and purposes of the association or any club or district therein.

Signature of Applicant: ______________________________________________Date: _________________________

Printed Name of Applicant: _________________________________________________________________________
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EXHIBIT B
LEGAL RESPONSIBILITIES OF MEMBERS

OF THE INTERNATIONAL BOARD OF DIRECTORS
AND EXECUTIVE OFFICERS

MEMBERS OF THE BOARD OF DIRECTORS

ILLINOIS STATUTORY RESPONSIBILITIES
The General Not-For-Profit Corporation Act of Illinois states in Chapter 32, Section 108.05 that, ʻʻThe affairs of a cor-

poration shall be managed by or under the direction of a Board of Directors.ʼʼ The purpose of this brochure is to more
specifically define this broad authorization of power that has been assigned to the International Board.

THE DIRECTORSʼ BASIC DUTIES
The Directors have general responsibility for the management of the business and affairs of the corporation. They

have the legal duty to use reasonable care and diligence and must act within the scope of authority conferred upon them.
Directors owe three basic duties to the corporations they serve: obedience, diligence and loyalty.
The duty of obedience requires the Directors to contain their activities within the authority conferred upon them by

the Associationʼs Articles of Incorporation and the Constitution and By-Laws. For a willful violation of this rule and usual-
ly for their negligent disobedience of it, the Directors will be held liable to the corporation.

The second duty, diligence, requires the Directors to exercise ʻʻreasonable care and prudenceʼʼ when acting on behalf
of the corporation they represent. The courts have traditionally interpreted the general standard to mean that a Director
must exercise the degree of care and prudence that people prompted by self-interest exercise in their own affairs.
Directors must take an interest in the business affairs of the corporation, including keeping themselves informed of the
corporationʼs activities. It is not a defense to the Directors that they are ignorant or inexperienced in the corporationʼs
activities or that their own intentions are honest.

The third duty is that of loyalty. It contemplates that a Director must refrain from engaging in his/her own personal
activities in such a manner as to injure or take advantage of his/her corporation. Loyalty also includes the requirement
that a Director act fairly with respect to transactions involving the corporation. Among the factors considered in deter-
mining fairness are the adequacy of consideration, corporate need to enter into the transaction, financial position of the
corporation, alternatives available and full disclosure.

In accordance with this Common Law Duty of Loyalty Illinois has, by statutory provision, expressly prohibited the mak-
ing of loans by the corporation to its Directors and Officers. Should such a loan be approved by the Board, each Director
of the corporation who votes for or assents to the making of the same shall be jointly and severally liable to the corpora-
tion for the amount of such loan until the repayment thereof.

Illinois Case Law has adopted the Corporate Opportunity Doctrine. This principle states that a Director or Officer of
the corporation may not divert a business opportunity in which his/her corporation may reasonably be interested without
first giving the corporation an opportunity to act. In determining whether a corporate opportunity has been diverted,
Directors are held to a standard of ʻʻgood faithʼʼ measured by general business ethics.

The Corporate Opportunity Doctrine can extend to the purchase of land, business assets or anything else that the
Director has reason to know the corporation would be interested in. A Director who fails to give the corporation a chance
to act will be liable to the corporation for any profits made.

DIRECTORS AS FIDUCIARIES
It is generally accepted that the Directors and Officers of a corporation occupy a fiduciary relationship to the corpo-

ration. The Illinois courts have declared that ʻʻA fiduciary relationship automatically exists between a corporation and its
Directors and Officers.ʼʼ

The fiduciary relationship requires that Directors act in good faith on all occasions and give their conscientious care
and best judgment to their tasks.

A Director usually meets his/her duties to the corporation when he/she performs his/her duties in good faith and in a
manner he/she reasonably believes to be in the best interest of the corporation. Illinois courts will not usually interfere
with the Directorsʼ management of the corporation in the absence of fraud and illegal conduct or impose liability on
him/her because of erroneous judgment when the same is exercised in good faith.

ASSENT OF DIRECTOR IMPLIED BY MERE ATTENDANCE AT A BOARD MEETING
A Director who is present at a meeting of the Board of Directors at which action on any corporate matter is taken is

conclusively presumed to have assented to the action unless his/her dissent is entered into the minutes of the meeting;
or he/she files a written dissent with the person acting as secretary of the meeting before its adjournment; or he/she noti-
fied the secretary of the corporation by registered mail immediately after adjournment of the meeting. However, a Director
who votes in favor of a proposition does not have the right to dissent by registered mail.

In summary, should a Director disagree with action taken at a Board Meeting he/she must voice his/her dissent by
complying with the above-stated procedure or his/her assent will be conclusively inferred by his/her attendance.
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CORPORATE OFFICERS

STATUTORY RESPONSIBILITIES

The statutory duties and authority of the corporate officers are rather broad and not specifically defined in the Illinois
General Not-For-Profit Corporation Act. Generally, the officers have such authority and duties as are provided in the By-
Laws or determined by the Board as long as they are not inconsistent with the By-Laws.

GENERAL AUTHORITY OF OFFICERS

The scope of authority of corporationʼs officers is not easily defined. The question of actual authority of an officer and
his/her apparent authority may become of major importance when the reliance of an outsider on the officerʼs authority is
involved.

Each officer is expected to stay within the limits of his/her authority and may be held liable to his/her corporation if
he/she exceeds those limits. An officer may also be held liable to an injured outsider, where the officer has exceeded
his/her power and authority, unless the corporation ratifies his/her unauthorized actions and thus assumes corporate lia-
bility for them.

LEGAL AUTHORITY OF OFFICERS—ACTUAL, APPARENT OR THROUGH RATIFICATION OF ACTIONS

The authority of corporate officers may be actual (express or implied), apparent or derived from ratification of an act
beyond the officerʼs power.

ACTUAL AUTHORITY

An officer derives his/her express authority from statutes, the Articles of Incorporation, or the corporationʼs
Constitution and By-Laws or Resolutions of the Board of Directors. For example, the By-Laws might enumerate the var-
ious officers and define their respective authority.

Actual Authority other than express authority is usually referred to as ʻʻimpliedʼʼ or ʻʻinherentʼʼ authority. An officer may
derive implied authority based on the inherent powers of his/her office.

Modern Illinois Case Law tends to establish a rebuttable presumption that the President has authority to act on behalf
of the corporation in the ordinary course of corporate affairs (day-to-day business). Where the President is in fact General
Manager, he/she has the implied authority inherent to the office of the General Manager. The General Manager has
implied authority to make any contract or to do any other act appropriate in the ordinary business of the corporation. The
fact that a person is permitted to act as General Manager is sufficient to clothe him/her with such implied authority. The
International President, therefore, must always be cognizant of the fact that there is a legal presumption that he/she pos-
sesses such implied authority and must conduct his/her actions with the idea that the same may be binding upon the
Association.

The Vice-Presidents, unlike the President, have no inherent powers other than to act when the President is unavail-
able because of death, illness or other incapacity.

APPARENT AUTHORITY

Apparent Authority, sometimes referred to as Ostensible Authority, exists when the corporation holds out that an offi-
cer or agent possesses certain authority and a third person in good faith believes that such authority exists. In such a
case, the corporation and possibly such third person are estopped from denying such authority. In summary, where there
is Apparent Authority the absence of Actual Authority, express or implied, is immaterial. The relationship stressed is that
between the corporation and the person transacting business with its purported agent.

AUTHORITY THROUGH RATIFICATION OF ACTIONS

Should an officer act beyond the scope of his/her authority, such action may be ratified by the Board of Directors.
Ratification may be expressed, such as by Resolution of the Board of Directors, or implied; for example, by acceptance
of benefits of the unauthorized act with knowledge of the facts.

Where an officer purports to contract on behalf of a corporation without authority such officer may be personally liable
to the third person on the contract. The rationale of this ruling is that one who purports to contract on behalf of a princi-
pal is liable if the principal is not, or for breach of implied warranty of authority. Authorized officers may become liable for
the contract if they do not disclose that they are executing the contract only in the capacity as an agent for the corpora-
tion. Officers who personally guarantee their corporationʼs obligations are subject to the same liability.
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CONFLICT OF INTEREST POLICY

Considering the associationʼs accountability to its membership and the public, the International Board of Directors
adopts the following policy and procedures with respect to disclosure requirements concerning transactions and rela-
tionships that may involve potential conflict of interest.

• Each officer, director and employee shall avoid situations where their personal interest could conflict with, or appear
to conflict with, the interest of the association.

• The use of association assets for any unlawful or improper purpose is strictly prohibited.

• No undisclosed or unrecorded asset is to be established for any purpose

• No false entries are to be made in the books for any reasons, and no employee shall engage in any arrangement
that results in such prohibited act.

• No payments are to be approved or made with the intention that any part is to be used for any purpose other than
that described in the supporting documents.

• Any employee who knows of any unrecorded asset or any prohibited act must promptly report it to the management
of the association.

• This policy requires the annual submission from association board members, key management personnel, and
employees in sensitive positions, of a statement certifying their compliance with the policy.

• The associationʼs Finance and Headquarters Operation Committee is responsible for review and enforcement of this
policy. Staff disclosure statements will initially be reviewed and evaluated by the executive director. Upon completion
of this review, the executive director will forward his findings to members of the Finance and Headquarters Operation
Committee for final analysis and action.

• This policy shall be construed to also apply to the Lions Clubs International Foundation trustees and employees.
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EXHIBIT C
ETHICAL STANDARDS AND CONDUCT

(Executive Officers, International Directors and Board Appointees)
Ours is an association of service, and the manner in which the service is rendered is fully as important as the service
itself. Our members, the Executive Officers, the International Directors, the Board Appointees, the Administrative
Officers, the International Office staff and our communities expect honest and ethical conduct from each of you every
day. No act or request on the part of Lions clubs and their members, officers, board of directors or staff within our
association with whom, or the community for whom, we render services can justify the breach of this guideline. Honest
and ethical conduct is defined by four core values that serve as the foundation for our Ethical Standards:

Integrity – Lions Clubs International insists on the highest standards of personal and professional integrity. We must
all make every possible effort to safeguard the associationʼs assets. We must also comply with all association policies
and applicable laws.

Accountability – Lions Clubs International expects all past and current Executive Officers, International Directors,
and Board Appointees to honor commitments as authorized and made on behalf of the association and take individ-
ual responsibility for all actions and outcomes. It has no tolerance for ethical violations.

Teamwork – Lions Clubs International seeks to maintain a service environment that encourages innovation, creativi-
ty and positive results through teamwork. We must all practice leadership to train, inspire and promote full participa-
tion and individual development for all Lions. We encourage open and effective communication and interaction.

Excellence – Lions Clubs International is dedicated to fair treatment, mutual respect, diversity and trust. We must
challenge each other to improve our services, our processes and ourselves. We must strive together to serve our
membership and communities and help the association achieve its goals.

Your responsibilities begin with understanding of the core values and Ethical Standards of Lions Clubs International.
Your role in the association demands an ongoing vigilance to maintain these standards of honest and ethical conduct.
The International Board Policy Manual highlights areas that concern Lions Clubs International Ethical Standards,
including our Mission Statement, Code of Ethics, Anti-Discrimination Guidelines for Service Activities and Membership,
Obligations of a Chartered Club, Use of Publicly Raised Funds, Rules of Audit, Conflict of Interest, Solicitation, and
Privacy Policy. The International Constitution and By-Laws and the International Director booklet also provide addi-
tional guidance in the areas of ethical standards and conduct. In many instances, ethical standards intersect legal
requirements. If an ethical or legal compliance issue arises that raises a question in your mind, you have a respon-
sibility to bring that issue to the attention of the appropriate International Board committee or International Office divi-
sion (for example, the Finance and Headquarters Operation Committee reviews Conflict of Interest issues; the
Constitution and By-Laws Committee and/or Legal Division review Legal issues). You may also bring ethical or legal
concerns to the attention of the Executive Officers or the Administrative Officers of the association.

The core values of the Ethical Standards of Lions Clubs International, along with the policies of the International Board
of Directors, provide a guide and framework to help you understand what is expected from you and to help you make
good decisions. As they are not all inclusive, your good and best judgment is essential in doing the “right” and ethical
thing. Please join us in continuing Lions Clubsʼ tradition of honest and ethical practices in serving millions of people in
need.
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EXHIBIT D

ETHICAL STANDARDS AND CONDUCT (Council Chairperson)
Ours is an association of service, and the manner in which the service is rendered is fully as important as the service
itself. Our members, your Council of Governors, the International Board of Directors, the Executive Officers, the
Administrative Officers, the International Office staff and our communities expect honest and ethical conduct from each
of you every day. No act or request on the part of Lions clubs and their members, officers, board of directors or staff
within our association with whom, or the community for whom, we render services can justify the breach of this guide-
line. Honest and ethical conduct is defined by four core values that serve as the foundation for our Ethical Standards:

Integrity – Lions Clubs International insists on the highest standards of personal and professional integrity. We must
all make every possible effort to safeguard the associationʼs assets. We must also comply with all association policies
and applicable laws.

Accountability – Lions Clubs International expects all Council Chairpersons to honor commitments as authorized and
made on behalf of the association and take individual responsibility for all actions and outcomes. It has no tolerance
for ethical violations.

Teamwork – Lions Clubs International seeks to maintain a service environment that encourages innovation, creativi-
ty and positive results through teamwork. We must all practice leadership to train, inspire and promote full participa-
tion and individual development for all Lions. We encourage open and effective communication and interaction.

Excellence – Lions Clubs International is dedicated to fair treatment, mutual respect, diversity and trust. We must
challenge each other to improve our services, our processes and ourselves. We must strive together to serve our
membership and communities and help the association achieve its goals.

Your responsibilities begin with understanding of the core values and Ethical Standards of Lions Clubs International.
Your role in the association demands an ongoing vigilance to maintain these standards of honest and ethical conduct.
Lions Clubs International has adopted several policy statements that concern the associationʼs Ethical Standards,
such as our Mission Statement, Code of Ethics, Anti-Discrimination Guidelines for Service Activities and Membership,
Obligations of a Chartered Club, Use of Publicly Raised Funds, Rules of Audit, Conflict of Interest, Solicitation, and
Privacy. The International Constitution and By-Laws, the Council Chairperson Manual and the International Board
Policy Manual provide information about these policy statements and additional guidance in the areas of ethical stan-
dards and conduct. In many instances, ethical standards intersect legal requirements. If an ethical or legal compliance
issue arises that raises a question in your mind, you have a responsibility to bring that issue to the attention of the
appropriate International Board committee or International Office division (for example, the Finance and Headquarters
Operation Committee reviews Conflict of Interest issues; the Constitution and By-Laws Committee and/or Legal
Division review Legal issues). You may also bring ethical or legal concerns to the attention of the International Board
of Directors, the Executive Officers, or the Administrative Officers of the association.

The core values of the Ethical Standards of Lions Clubs International, along with the policies of the International Board
of Directors, provide a guide and framework to help you understand what is expected from you and to help you make
good decisions. As they are not all inclusive, your good and best judgment is essential in doing the “right” and ethical
thing. Please join us in continuing Lions Clubsʼ tradition of honest and ethical practices in serving millions of people in
need.

Effective October 4, 2009
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EXHIBIT E

ETHICAL STANDARDS AND CONDUCT (District Governor)
Ours is an association of service, and the manner in which the service is rendered is fully as important as the service
itself. Our members, your fellow District Governors, the International Board of Directors, the Executive Officers, the
Administrative Officers, the International Office staff and our communities expect honest and ethical conduct from each
of you every day. No act or request on the part of Lions clubs and their members, officers, board of directors or staff
within our association with whom, or the community for whom, we render services can justify the breach of this guide-
line. Honest and ethical conduct is defined by four core values that serve as the foundation for our Ethical Standards:

Integrity – Lions Clubs International insists on the highest standards of personal and professional integrity. We must
all make every possible effort to safeguard the associationʼs assets. We must also comply with all association policies
and applicable laws.

Accountability – Lions Clubs International expects all District Governors to honor commitments as authorized and
made on behalf of the association and take individual responsibility for all actions and outcomes. It has no tolerance
for ethical violations.

Teamwork – Lions Clubs International seeks to maintain a service environment that encourages innovation, creativi-
ty and positive results through teamwork. We must all practice leadership to train, inspire and promote full participa-
tion and individual development for all Lions. We encourage open and effective communication and interaction.

Excellence – Lions Clubs International is dedicated to fair treatment, mutual respect, diversity and trust. We must
challenge each other to improve our services, our processes and ourselves. We must strive together to serve our
membership and communities and help the association achieve its goals.

Your responsibilities begin with understanding of the core values and Ethical Standards of Lions Clubs International.
Your role in the association demands an ongoing vigilance to maintain these standards of honest and ethical conduct.
Lions Clubs International has adopted several policy statements that concern the associationʼs Ethical Standards,
such as our Mission Statement, Code of Ethics, Anti-Discrimination Guidelines for Service Activities and Membership,
Obligations of a Chartered Club, Use of Publicly Raised Funds, Rules of Audit, Conflict of Interest, Solicitation, and
Privacy. The International Constitution and By-Laws, the District Governor Manual and the International Board Policy
Manual provide information about these policy statements and additional guidance in the areas of ethical standards
and conduct. In many instances, ethical standards intersect legal requirements. If an ethical or legal compliance issue
arises that raises a question in your mind, you have a responsibility to bring that issue to the attention of the appro-
priate International Board committee or International Office division (for example, the Finance and Headquarters
Operation Committee reviews Conflict of Interest issues; the Constitution and By-Laws Committee and/or Legal
Division review Legal issues). You may also bring ethical or legal concerns to the attention of the International Board
of Directors, the Executive Officers, or the Administrative Officers of the association.

The core values of the Ethical Standards of Lions Clubs International, along with the policies of the International Board
of Directors, provide a guide and framework to help you understand what is expected from you and to help you make
good decisions. As they are not all inclusive, your good and best judgment is essential in doing the “right” and ethical
thing. Please join us in continuing Lions Clubsʼ tradition of honest and ethical practices in serving millions of people in
need.
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EXHIBIT F

ETHICAL STANDARDS AND CONDUCT (Club Officer)
Ours is an association of service, and the manner in which the service is rendered is fully as important as the service
itself. Our members, your fellow club officers, your District Governor, the International Board of Directors, the
Executive Officers, the Administrative Officers, the International Office staff and our communities expect honest and
ethical conduct from each of you every day. No act or request on the part of Lions clubs and their members, officers,
board of directors or staff within our association with whom, or the community for whom, we render services can jus-
tify the breach of this guideline. Honest and ethical conduct is defined by four core values that serve as the founda-
tion for our Ethical Standards:

Integrity – Lions Clubs International insists on the highest standards of personal and professional integrity. We must
all make every possible effort to safeguard the associationʼs assets. We must also comply with all association policies
and applicable laws.

Accountability – Lions Clubs International expects all club officers to honor commitments as authorized and made
on behalf of the association and take individual responsibility for all actions and outcomes. It has no tolerance for eth-
ical violations.

Teamwork – Lions Clubs International seeks to maintain a service environment that encourages innovation, creativi-
ty and positive results through teamwork. We must all practice leadership to train, inspire and promote full participa-
tion and individual development for all Lions. We encourage open and effective communication and interaction.

Excellence – Lions Clubs International is dedicated to fair treatment, mutual respect, diversity and trust. We must
challenge each other to improve our services, our processes and ourselves. We must strive together to serve our
membership and communities and help the association achieve its goals.

Your responsibilities begin with understanding of the core values and Ethical Standards of Lions Clubs International.
Your role in the association demands an ongoing vigilance to maintain these standards of honest and ethical conduct.
Lions Clubs International has adopted several policy statements that concern the associationʼs Ethical Standards,
such as our Mission Statement, Code of Ethics, Anti-Discrimination Guidelines for Service Activities and Membership,
Obligations of a Chartered Club, Use of Publicly Raised Funds, Rules of Audit, Conflict of Interest, Solicitation, and
Privacy. The International Constitution and By-Laws, the Club Officer Manual and the International Board Policy
Manual provide information about these policy statements and additional guidance in the areas of ethical standards
and conduct. In many instances, ethical standards intersect legal requirements. If an ethical or legal compliance issue
arises that raises a question in your mind, you have a responsibility to bring that issue to the attention of the appro-
priate International Board committee or International Office division (for example, the Finance and Headquarters
Operation Committee reviews Conflict of Interest issues; the Constitution and By-Laws Committee and/or Legal
Division review Legal issues). You may also bring ethical or legal concerns to the attention of your District Governor,
the International Board of Directors, the Executive Officers, or the Administrative Officers of the association.

The core values of the Ethical Standards of Lions Clubs International, along with the policies of the International Board
of Directors, provide a guide and framework to help you understand what is expected from you and to help you make
good decisions. As they are not all inclusive, your good and best judgment is essential in doing the “right” and ethical
thing. Please join us in continuing Lions Clubsʼ tradition of honest and ethical practices in serving millions of people in
need.

Effective October 4, 2009
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EXHIBIT G

LIONS CLUBS INTERNATIONAL
PRIVACY POLICY

Collection and Use of Personal Membership Data by Lions Clubs International

Lions Clubs International recognizes the importance of protecting the private information of our members. LCI collects
personal information about Lions Club members to facilitate communications with and between our members. This
information is to be used solely to further its Purposes including that “to unite the clubs in bonds of friendship good
fellowship and mutual understanding” and to conduct its necessary operational activities including:

• Dues and other billings
• Distribution of Lion Magazine and membership/officer information and updates
• Compilation of membership profiles and trends to support membership growth, extension and retention pro-

grams
• Convention and meeting planning
• Contact information for Lion leaders, including past and present International Officers, Directors, and Board

Appointees, Multiple District Council Chairpersons and Council of Governors, District and Vice District
Governors, and Club Officers

• Furtherance of Public Relations activities and Cooperative Alliances
• Support of Lions Clubs International Foundation and other adopted service programs
• Special advertising, non-dues revenue programs or other purposes in accordance with the Purposes and

Objects as determined by the International Board of Directors
• Disclosure of information as required by law or that is pertinent to judicial or governmental investigations

Lions Clubs International protects personal information by using password-protected areas and by restricting access
to such information. It is important that you protect your password.

Any payment information collected is protected by software during transmission, which encrypts all of your personal
information so that it can be safeguarded over Internet channels. We reveal only a limited part of your credit card num-
ber when confirming an order.

The official directory is not available on the Internet without a password, but a club locator with club officer contact
information is available. The club locator is designed so that it cannot be used as a commercial mailing list and Lions
Club members should ensure it is not used for that purpose.

Privacy Recommendations for Lions Clubs, Districts, Multiple Districts and Foundations

Your Lions Club, District, Multiple District and/or Foundation should consider your privacy practices and follow similar
guidelines when using the personal information of members, donors, recipients of your humanitarian assistance, or
that of other individuals obtained in the course of conducting your activities. You should consider obtaining written per-
mission before disclosing any personal information including names, addresses, email addresses, telephone num-
bers, medical information, financial information, etc. You should also be cautious when posting any personal informa-
tion on the Internet or sharing email addresses with third parties. Please be aware that LOCAL LAWS MAY GOVERN
THIS ISSUE and these laws vary widely from country to country, so you should seek advice from a local expert for
more information before any personal information is used.

If you have any concerns or questions about these policies, please contact Lions Clubs International at
(630) 571-5466 or legal@lionsclubs.org.
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EXHIBIT G

LIONS CLUBS INTERNATIONAL
PRIVACY POLICY

Collection and Use of Personal Membership Data by Lions Clubs International

Lions Clubs International recognizes the importance of protecting the private information of our members. LCI collects
personal information about Lions Club members and Leo Club members to facilitate communications with
and between our members. This information is to be used solely to further its Purposes including that “to unite the
clubs in bonds of friendship good fellowship and mutual understanding” and to conduct its necessary operational activ-
ities including:

• Dues and other billings
• Distribution of The Lion magazine and membership/officer information and updates
• Compilation of membership profiles and trends to support membership growth, extension and retention

programs
• Convention and meeting planning
• Contact information for Lion/Leo leaders, including past and present International Officers, Directors, and

Board Appointees, Multiple District Council Chairpersons and Council of Governors, District and Vice District
Governors, and Club Officers

• Furtherance of Public Relations activities and Cooperative Alliances
• Support of Lions Clubs International Foundation and other adopted service programs
• Special advertising, non-dues revenue programs or other purposes in accordance with the Purposes and

Objects as determined by the International Board of Directors
• Disclosure of information as required by law or that is pertinent to judicial or governmental investigations

Lions Clubs International protects personal information by using password-protected areas and by restricting access
to such information. It is important that you protect your password.

Any payment information collected is protected by software during transmission, which encrypts all of your personal
information so that it can be safeguarded over Internet channels. We reveal only a limited part of your credit card
number when confirming an order.

The official directory is not available on the Internet without a password, but a club locator with club officer contact
information is available. The club locator is designed so that it cannot be used as a commercial mailing list and
Lions/Leo Club members should ensure it is not used for that purpose.

Privacy Recommendations for Lions/Leo Clubs, Districts, Multiple Districts and Foundations

Your Lions/Leo Club, District, Multiple District and/or Foundation should consider your privacy practices and follow
similar guidelines when using the personal information of members, donors, recipients of your humanitarian assis-
tance, or that of other individuals obtained in the course of conducting your activities. You should consider obtaining
written permission before disclosing any personal information including names, addresses, email addresses, tele-
phone numbers, medical information, financial information, etc. You should also be cautious when posting any per-
sonal information on the Internet or sharing email addresses with third parties. Please be aware that LOCAL LAWS
MAY GOVERN THIS ISSUE and these laws vary widely from country to country, so you should seek advice from a
local expert for more information before any personal information is used.

If you have any concerns or questions about these policies, please contact Lions Clubs International at
(630) 571-5466, ext. 360 or legal@lionsclubs.org.


